Briefing Paper

CAREER CLUSTERS

CAREER AND TECHNICAL EDUCATION

Background Career Clusters is a way of grouping all careers into sixteen
categories. The careers in each cluster share a foundation of
common knowledge and skills.

These clusters frame student opportunities in secondary and
postsecondary education as they prepare for wide range of career
opportunities.

Career Clusters The sixteen national Career Clusters are
e Agriculture, Food & Natural Resources
e Architecture & Construction
e Arts, A/V Technology & Communications
e Business Management & Administration
e Education & Training
e Finance
e Government & Public Administration
e Health Science
e Hospitality & Tourism
e Human Services
e Information Technology
e Law, Public Safety, Corrections & Security
» Manufacturing
e Marketing
e Science, Technology, Engineering & Mathematics
e Transportation, Distribution & Logistics

Development of Career Career Clusters began in the 1990s to promote career awareness
Clusters and to help make the transition from “vocational education” to
“Career and Technical Education.” Career Clusters developed as
a result of a collaboration among the following:
« National Association of State Directors of Career
Technical Education Consortium
e U.S. Department of Education
e National Advisory Committees
0 Business and Industry
o Labor
o Government
o0 Education (secondary and postsecondary)
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Career Clusters (continued)

Outcomes/Results Career Clusters impact economic development by providing
e Sources of competitive advantage
0 Business agility
0 Product and process innovation
e Transitions to new workplaces
e Careers and learning
o Vertical and horizontal mobility
o Self-directed career and learning management

Benefits Career Clusters benefits the educational program by
e Enhancing academic achievement with real-world
relevance
= Adapting the curriculum to meet the needs of the
community

Integrating CTE and core academics

Broadening the scope of existing curricula
Encouraging coordination among teaching staff
Providing a framework for curriculum alignment
Ensuring seamless entry into postsecondary education
Helping students make informed career decisions
Helping students establish a career path

Connecting student’s elective courses with career plan

Essential Practices Essential practices in Career Cluster Education provides:
» A framework for seamless education
e More career options for learners
« A framework for addressing the entire world of work
e A picture of how Knowledge and Skills transfer
vertically and horizontally

Web sites Websites for further study about Career Clusters:
e www.careerclusters.org

e WWW.Careervoyages.gov
 www.ncpublicschools.org/cte/support/clusters

Leadership Felicia Gray-Watson, CTE Section Chief
919-807-3892 :: fwatson@dpi.state.nc.us


http://www.careerclusters.org/
http://www.careervoyages.gov/
http://www.ncpublicschools.org/cte/support/clusters

Sixteen Career Clusters
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