SAMPLE | EVALUATION |

EMPLOYER’S EVALUATION OF APPRENTICE
CHARLOTTE-MECKLENBURG SCHOOLS
Grading Period (Insert Dates)

Please return to CMS Apprenticeship Coordinator by Month Day, 200

Name of Apprentice: Position:

Company: Evaluator:

Completing this evaluation will assist the Apprenticeship Coordinator in helping the student to be an effective employee.
The work experience provided is part of the school’s instructional program. Your rating is used in determining the final
grade for this student. Please attach additional comments or a copy of your company evaluation if you think it necessary
to give an accurate picture of this apprentice’s performance.

EVALUATION SCALE
Well Above Standard (93 — 100) At Standard (77 — 84) Unsatisfactory (Below 70)
Above Standard (85— 92) Below Standard (70— 76)

Designate the apprentice’s grade for each item by indicating a number score based on the scale above.

Please complete this evaluation based on how well the apprentice meets company expectations concerning:
SCORE
EXAMPLE: Attendance (Where student is in the “A” range, but has room for improvement) 94
1. Attendance
2. Punctuality
3. Initiative
4. Producing quality work
5. Learning job skills as listed in the NC Department of Labor work process
6. Good housekeeping / Safety
7. Attitude
8. Dependability
9. Adaptability/flexibility
10.  Using good judgment
11.  Effective communication skills
12.  Cooperation
13.  Honesty/Integrity
14.  Getting along with others
15.  Personal Appearance
Overall rating of apprentice (Circle one) A B C D F
Evaluator’s Comments
Evaluator’s Signature Evaluator’s Title Date
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