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Overview of the Institution 

High Point University is a private, liberal arts university affiliated with the United Methodist 

Church and dedicated to the Church's historic principles of inclusiveness and diversity. The 

mission of High Point University is deeply rooted in the liberal arts and is built upon close 

communication, both inside and outside the classroom, between motivated students and faculty 

committed to teaching. High Point University seeks to provide vital and distinguished 

undergraduate and graduate programs for the development of the student's powers of inquiry, 

command of language, and insight into ethical thought, in belief that these qualities will best 

equip its graduates for enterprising and constructive lives. The University's distinctive academic 

approach imaginatively blends the liberal arts; interest in critical thinking and search for values 

with contemporary society's emphasis on innovation and competition across professional 

disciplines and national boundaries. High Point University is committed to responsible corporate 

citizenship and to playing a vital role in the educational and cultural life of the community. 

Currently, nearly 3,500 undergraduate and graduate students from 52 countries and 36 states 

attend High Point University at campuses in High Point and Winston-Salem. The university 

offers 47 undergraduate majors and six graduate-degree programs. It is accredited by the 

Commission of Colleges of the Southern Association of Colleges and Schools.  

Special Characteristics 

The Teacher Education Program at High Point University is based on a cognitive developmental 

model that parallels the university academic core of liberal arts studies and mission statement. A 

sequential program of field experiences, beginning in the sophomore year, provides a clinical 

assignment each subsequent semester through program completion. Partnerships with local 

elementary, middle, and secondary schools also provide clinical opportunities for tutoring in 

areas of literacy, biology, mathematics, and computer-based skills. In addition, the program 

provides experiences with students from diverse socio-economic levels, cultural backgrounds, 

and cognitive developmental levels. Program graduates complete their teacher education 

program having had a variety of field experiences with a diverse population of students. 

Coteaching and inclusionary teaching strategies are provided in all methodology courses. All 

graduates in the teacher education program at HPU are required to present a multi-media senior 

capstone project which includes evidence of each candidate's competence in the areas outlined 

by the INTASC, Diversity and Technology Standards. The web-based project is a graduation 

requirement.  
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Program Areas and Levels Offered 

Elementary Education (K-6) Middle Grades Education (6-9): Language Arts Mathematics, 

Science, Social Studies, Language Arts Secondary Education (9-12): Biology, English, History, 

Mathematics Special Subjects (K-12): Art, Physical Education, French Spanish Special 

Education (K-12): General Curriculum, and Academically Gifted (K-12) Add-On. Graduate 

Degree Programs: M.Ed. in Educational Leadership, Add-on License in Educational 

Administration, M.Ed. in Elementary Education, M.Ed. in Special Education: Concentration 

Mental Disabilities (the M.Ed. Program in Educational Leadership received a recommendation 

for full program approval from the SEC following an on-site visit in the fall of 2006 and is 

pending final approval from the SBE). The remaining two graduate programs currently have 

temporary authorization only).  
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I. SCHOOL/COLLEGE/DEPARTMENT OF EDUCATION (SCDE) INITIATIVES 

A. Direct and Ongoing Involvement with/Service to Public Schools 

LEAs/Schools with whom 

the Institution Has Formal 

Collaborative Plans  

Priorities Identified in 

Collaboration with 

LEAs/Schools  

Activities and/or Programs 

Implemented to Address the 

Priorities  

Summary of the Outcome of the 

Activities and/or Programs  

Randolph County Schools 

(Department of Exceptional 

Children) (Continuing 

Partnership)  

1. NC Public Schools will be 

led by 21st Century 

Professionals.  

1. Delivery of the EC licensure 

program on-site in Randolph County 

Schools by the School of Education 

at HPU. 2.Training for PRAXIS II 

for EC lateral entry teachers  

1. During 2006-2007 the School of 

Education taught 2 courses on site 

which were available to RCS 

Lateral Entry EC Teachers. 2. A 

total of 23 lateral entry EC 

teachers have been served through 

this partnership in 2006-2007.  

High Point Central High 

School (Guilford County 

Schools) (New Partnership)  

1.NC Public Schools will be 

led by 21st Century 

Professionals 2.NC Public 

School Students will be 

healthy and Responsible 3.NC 

Public Schools will produce 

globally competitive students.  

1. At the request of school 

administration from High Point 

Central High School, the School of 

Education was asked to provide 

specific assistance in working with 

Biology faculty in grades 9-12. 

Based on several meetings and 

classroom observations at HPC, the 

SOE faculty and the Department of 

Biology worked with HPC Biology 

faculty to make improvements in 

three primary areas: (a) Content 

Knowledge/Use of Lab materials, 

(b) Instructional strategies of 

differentiation, cooperative learning, 

1. Biology teachers used different 

grouping strategies, classroom 

management techniques, and 

incorporated the use of PowerPoint 

into classroom instruction and 

student evaluation. 2. Biology 

teachers at HPC developed 

manipulates for in-class review 

such as task cards, Teams-Game-

Tournaments (Jeopardy), and used 

Jigsaw Cooperative Leaning to 

improve instruction. 3. Biology 

teachers will earn CEU renewal 

credit by participating in a series of 

labs held at High Point University 
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LEAs/Schools with whom 

the Institution Has Formal 

Collaborative Plans  

Priorities Identified in 

Collaboration with 

LEAs/Schools  

Activities and/or Programs 

Implemented to Address the 

Priorities  

Summary of the Outcome of the 

Activities and/or Programs  

and the use of technology, (c) 

Classroom management and 

discipline. 2. Secondly, the School 

of Education, in partnership with the 

Department of Biology used biology 

majors to provide EOC tutoring at 

HPC to AP, IB, and ESOL classes in 

grades 9-12. 3. The SOE hosted the 

N.C. Teacher of the Year (Diana 

Beasley) to provide a workshop for 

the biology teachers at HPC on 

5/3/07.  

in summer school (BIO 110; BIO 

130) to review content and work 

with manipulatives. 4. Biology 

teachers at HPC will be permitted 

to check materials out for use at 

HPC. 5. EOC Scores not currently 

available  

Archdale Trinity Middle 

School (Asheboro City 

Schools) (Continuing 

Partnership)  

1. NC Public Schools will 

produce globally competitive 

students. 2. NC Public Schools 

will be led by 21st Century 

Professionals  

1. Tutoring was provided by teacher 

education candidates enrolled in 

EDU 322/23 and EDU 311 for both 

the fall and spring semester of 2006-

2007. 2. Teachers at ATMS received 

training on online reading 

assessment programs as well as co-

teaching and differentiated 

instruction.  

1. Students at ATMS received 

tutoring in reading from teacher 

education candidates in EDU 

322/23 (Literacy and Learning I/II) 

and assistance in preparing for the 

8th grade computer skills test from 

candidates in EDU 311 

(Educational Technology). 2. 

Reading Program implemented by 

ATMS in 2006-2007.  

Guilford County Schools 

AIG Add-on Cohort 

Program (New Partnership)  

1. NC Public Schools will be 

led by 21st Century 

Professionals  

1. Cohort program developed which 

provides tuition concession and 

opportunities for on-site program 

delivery. 2. AIG Coordinator for 

1. Currently in 2006-2007 two 

cohorts of Guilford county Schools 

teachers are participating in the 

AIG add-on licensure cohort 
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LEAs/Schools with whom 

the Institution Has Formal 

Collaborative Plans  

Priorities Identified in 

Collaboration with 

LEAs/Schools  

Activities and/or Programs 

Implemented to Address the 

Priorities  

Summary of the Outcome of the 

Activities and/or Programs  

Guilford county Schools 

collaborated with the SOE to revise 

the program of study and to develop 

portfolio requirements. 3. AIG 

Coordinator assists in the training of 

teachers leading to the AIG add-on 

license.  

program (40 teachers in total). 2. 

The AIG model will be expanded 

to Davidson County Schools and 

Perquimans County Schools this 

summer and fall 2007. 3. Online 

course offerings (EDU 436 and 

EDU 439) for AIG, will allow the 

SOE to expand its offerings.  

Davidson County Schools 

AIG Add-on Cohort 

Program (New Partnership)  

1. NC Public Schools will be 

led by 21st Century 

Professionals  

1.Cohort program developed which 

provides tuition concession and 

opportunities for on-site program 

delivery 2.AIG Coordinator for DCS 

will assist the SOE in the training of 

teachers leading to the AIG add-on 

license. Guilford county and 

Davidson County Schools will 

collaborate with each other and the 

SOE to provide a comprehensive 

AIG training program.  

1. A cohort of 25 teachers from 

DCS has been formed and will 

begin this summer  

Guilford County Schools: 

Montlieu Elementary 

School (Continuing 

Partnership)  

1. NC Public School Students 

Will be Healthy and 

Responsible 2. NC Public 

Schools will produce globally 

competitive students.  

1. Teacher education candidates 

worked throughout the fall semester 

as mentors implementing science 

lessons and project-based activities.  

Activities were completed and the 

Elementary Education Science and 

Literacy Coordinator will continue 

to work at Montlieu Elementary 

School again this fall 2007.  

Guilford County Schools, 

Greensboro College, 

1. NC Public Schools will 

Produce Globally Competitive 

1. Guilford Education Alliance 

meets quarterly to address the needs 

1. Celebration of Public School 

Partnerships among the IHE's and 
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LEAs/Schools with whom 

the Institution Has Formal 

Collaborative Plans  

Priorities Identified in 

Collaboration with 

LEAs/Schools  

Activities and/or Programs 

Implemented to Address the 

Priorities  

Summary of the Outcome of the 

Activities and/or Programs  

Guilford College, Bennett 

College, UNC-Greensboro, 

A&T State University, 

GTCC, High Point 

University (Guilford 

County Education Alliance) 

(Continuing Partnership)  

Students. 2. NC Public 

Schools will be Led by 21st 

Century Professionals 3. 

Leadership Will Guide 

Innovation in NC Public 

Schools 4. NC Public Schools 

will be Governed by 21st 

Century Systems.  

of Guilford County Schools and its 

relationship with the IHE's in the 

Piedmont. The following goals and 

activities have been initiated in 

2006-2007 to address the SBE 

Priorities: a. The teaching shortage 

in Guilford County Schools and 

collecting data to determine where 

the graduates in teacher education 

from the surrounding IHE's are 

employed. b. To collaborate with 

GTCC in the development of a 

centralized teacher information 

clearing house. The resources, types 

of information, facility, and staffing 

needs of this centralized facility 

have been addressed in 2006-2007. 

c. To provide a forum for all IHE's 

who directly impact and collaborate 

with Guilford County Schools to 

assess their programs, partnerships, 

and involvement in a systematic 

manner. d. To improve the public's 

perception of IHE and Guilford 

County Schools partnerships. A 

celebration of these partnerships has 

been planned through a community 

Guilford County Schools has been 

planned for the fall of 2007. 2. The 

centralized teacher information 

center on the campus of GTCC 

will enable each IHE from the 

Guilford Education Alliance to 

showcase their teacher education 

program, provide programs of 

study to prospective candidates, 

and improve the recruitment of 

teachers into Guilford County 

Schools.  
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LEAs/Schools with whom 

the Institution Has Formal 

Collaborative Plans  

Priorities Identified in 

Collaboration with 

LEAs/Schools  

Activities and/or Programs 

Implemented to Address the 

Priorities  

Summary of the Outcome of the 

Activities and/or Programs  

wide reception to be hosted on the 

campus of GTCC.  
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B. Brief Summary of faculty service to the public schools. 

High Point University faculty are involved in the public schools in numerous ways. In the 

School of Education (SOE) a partnership with Archdale Trinity Middle School is currently in 

its third year of implementation and has focused primarily in two areas- literacy tutoring and 

technology. The SOE faculty has assisted with reading assessment, sponsored a field trip for 

reading tutors and tutees to a local book store, and modeled literacy strategies for teachers at 

ATMS. Preparation for the computer skills test was provided to ATMS 8th graders through a 

tutorial program developed by the SOE Technology Coordinator. Two faculty members in 

the SOE also judged at the ATMS Mathematics Fair. Faculty in the SOE also currently 

provide on-site instruction leading to licensure in the area of special education. During 2005-

2006 the Methods of Teaching Mathematics was provided to EC Lateral Entry teachers in 

Randolph County Schools and the Educational Technology course was provided to teachers 

in Guilford County Schools. Science faculty in the SOE have partnered with a low 

performing elementary school (Montlieu Elementary School) to assist science teachers in 

tutoring and providing instruction. Through a collaborative project between the SOE, the 

Department of Biology, and High Point Central High School (Guilford County Schools), a 

partnership to assist high school biology teachers with instructional strategies, classroom 

management, and to raise EOC scores in Biology was initiated during 2006-2007. 

Additionally, two faculty in the SOE have been members of SACS teams at local elementary 

and middle schools during 2005-2006. In the Department of Exercise and Sport Science, 

faculty have provided one extra day of physical education each week to 450 elementary 

students in Guilford County Schools. During 2005-2006 faculty trained 20 students with 

disabilities from Parkview Elementary School (Guilford County) in track and mentored two 

physical education elementary teachers. The English Department at HPU continues to work 

with area high school students to support the Phoenix Festival, which recognizes outstanding 

writers. In 2006-2007 the Department Chair in Physics & Chemistry worked with parents at 

Florence Elementary School (Guilford County) to conduct science fairs and organized the 

judging for the school's annual science fair. This faculty member also mentored the research 

project for Northwest HS seniors in physics. Biology faculty have worked with high school 

biology teachers at High Point Central High School as well as to teach a series of lessons on 

"bones" to students at Sedge Garden Elementary School. The institution's director of 

Experiential Learning has provided 207 HPU student volunteers to 14 local schools for a 

total of 4,100 volunteer hours. Faculty in both the Biology and History Department have 

served as question writers for the Hi-IQ Bowl through the Greensboro Youth Council. In 

2006 a faculty member in the Department of History designed a week-long "Medieval" 

summer camp for Winston-Salem/Forsyth County elementary students which will be held in 

the summer of 2007. Several faculty have assisted with Special Olympics in the fall of 2006 

as well as serving as volunteers with Junior Achievement at several Guilford County schools.  

C. Brief description of unit/institutional programs designed to support 

beginning teachers. 

The School of Education continues to work with ILT Coordinators in area schools to develop 

plans of intervention for beginning teachers in instructional planning and behavioral 

management techniques. Opportunities to enroll in Praxis II workshops through the School of 
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Education are offered at no cost to first year teachers who were working to meet licensure 

requirements and also to add the elementary teaching license to an existing license in 2006-

2007. The School of Education continues to offer the EDU 480: Lateral Entry Internship to 

beginning teachers who are newly employed and working to complete licensure 

requirements. The EDU 480 internship is a structured three credit opportunity designed to 

provide lateral entry teachers with mentoring, feedback, and classroom observations from 

faculty in the School of Education. School of Education faculty mentor new teachers and in 

2006-2007 one faculty member in the SOE served as a mentor to two beginning teachers at 

Dudley High School (Guilford County Schools). Many of the graduates in teacher education 

stay in the area, therefore frequent communication is possible. Graduates are often asked to 

return the following year to serve on Teacher Education Interview Committees as new 

students are seeking to be admitted into teacher education. This is an excellent opportunity 

for first year teachers to network with faculty in the SOE and maintain their relationship with 

former professors and mentors. First year teachers continue to be contacted near the end of 

the first year of teaching and are asked to evaluate their teacher education preparation.  

D. Brief description of unit/institutional efforts to serve lateral entry teachers. 

L.E.A.P. (Lateral Entry Admissions Program) which is offered through the Evening Degree 

Program at HPU continues to provide newly employed public school teachers with a variety 

of services designed to increase their success at teaching and meeting state mandated 

licensure requirements. Through the LEAP program, transcript evaluations and 

recommended programs of study are developed for lateral entry teachers seeking either 

affiliation with an institution of higher education or simply coursework prescribed by the 

RALC at no cost to the individual. High Point University continues to serve many lateral 

entry teachers and offers courses to accommodate the needs of newly employed teachers 

such as evening classes, late afternoon classes, and the option of taking a maximum of two 

directed studies for those needing more flexibility in scheduling. Additionally, the SOE 

continues to offer four online options for lateral entry teachers which include the course in 

exceptionalities, literacy and learning, technology, and human growth and development. The 

LEAP Program also offers a unique opportunity to lateral entry teachers who affiliate with 

HPU. The Lateral Entry Internship (EDU 480) is a modified version of a traditional student 

teaching internship and allows the newly employed teacher the mentoring, guidance, and 

feedback needed to achieve success in the classroom. Lateral entry teachers enrolled in EDU 

480 are supervised by full-time faculty in the SOE and receive a minimum of three 

observations with feedback from university supervisors. Within the 480 experience the lateral 

entry teacher is required to demonstrate competency in instruction, planning, and behavior 

management. The individual must show improvement across the three observations and 

receive a passing final grade reflects successful performance in order the classroom. 

Additionally, lateral entry teachers enrolled in the LEAP program also receive preparation 

and training materials for the Praxis II including the option of participating in a full day 

preparation session at no cost to the individual (held annually on reading day). Efforts have 

also been made to assist lateral entry teachers with the cost of taking classes at HPU. By 

partnering with some area school systems, certain classes have been offered to lateral entry 

teachers on-site. These classes not only are more convenient but are offered at no cost to the 

lateral entry teachers who enroll in them.  
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E. Brief description of unit/institutional programs designed to support career 

teachers. 

There are several programs at High Point University that help to support career teachers. The 

English Department continues to sponsor the Phoenix Festival, a literary festival which 

brings to campus high school students and their English teachers. In partnership with the 

School of Education, the Biology Department opens its lab courses during the two summer 

sessions to area high school Biology teachers who are interested in reviewing labs, working 

with the resources available, and checking out equipment for use in their classrooms. Biology 

teachers who enroll in laboratory experiences during either of the two summer sessions may 

select up to 10 hours of labs offered through several Biology courses and can earn CEU 

credits for their participation. Additionally, in 2006-2007 the School of Education wrote and 

received two grants to sponsor continuing education opportunities for career teachers in the 

area of Brain-Based Teaching and Literacy/Writing Skills. On February 19, 2007 award 

winning poet and children's author, Carole Boston Weatherford conducted a series of 

sessions on assisting with the writing skills of children. Literacy Coordinators from Guilford 

County Schools were invited to this event which was sponsored by the School of Education. 

On April 17, 2007 the coordinator of the licensure program in Physical Education K-12 

jointly sponsored, along with the SOE, a one day workshop for area teachers on Brain-Based 

Teaching Strategies. Dr. Jean Blaydes Madigan, an internationally known expert in brain 

research and movement focused on literacy and brain-based research. Participants were also 

eligible for CEU renewal credit. The School of Education also now provides the add-on 

license in Academically Gifted (AG) to three different cohorts of career teachers in Guilford 

county Schools, Davidson County Schools, and Perquimans County Schools. All participants 

are eligible for a tuition concession by participating in the cohort and utilizes current career 

teachers with expertise in AG, to help deliver the program of study. The Add-On License in 

School Administration also continues to be offered on the campus of HPU to support career 

teachers in their pursuit of career advancement. Late afternoon/evening/on-site classes give 

these teachers the opportunity to add these licenses conveniently.  

F. Brief description of unit/institutional efforts to assist low-performing, at-

risk, and/or priority schools. 

In 2006-2007 the School of Education has continued its partnership with Eternal Life 

Ministries and has provided after school tutoring on the campus of HPU which targets 

students from low performing elementary and middle schools. Training and supervision for 

this program is provided by the coordinator of Elementary Education. Teacher Education 

majors provided tutoring three times a week with pre and post assessment in the areas of 

reading and mathematics. Additionally, in 2006-2007 the School of Education focused on 

two partnerships with low performing schools. The partnership with Montlieu Elementary 

School (low performing)is a continuation of a project which was started in 2005. Teacher 

education majors, under the supervision of the elementary science coordinator, plan and 

teach weekly science lessons, tutor, and assist in the preparation and implementation of the 

school's annual science fair. A second formalized partnership between the School of 

Education, the Biology Department, and High Point Central High School was initiated this 

year to assist with the instructional strategies, classroom management, and content 
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knowledge of the Biology faculty at HPC. The SOE faculty provided continued observation 

of classroom teaching to these teachers with follow up feedback and development of 

interventions to assist with instruction and classroom management. Additionally the Biology 

club volunteered tutoring for EOC preparation for targeted HPC students. The SOE hosted a 

workshop for the HPC Biology faculty in which Diana Beasley, 2006 NC Teacher of the 

Year, spend the day at HPU and reviewed strategies for teaching success in Biology at the 

secondary level. The biology faculty at High Point Central High School will receive up to ten 

hours of hands-on instruction this summer by attending a series of biology labs at HPU 

which coincide with the topics covered in the SCOS for 9-12 Biology. This partnership will 

continue in 2007-2008. Finally, with the implementation of the institution's QEP in 

Experiential Learning, HPU students volunteered 4,100 hours of service in 2006-2007 at 14 

at-risk schools in Guilford, Davidson, and Randolph County Schools. The Department of 

Modern Foreign Languages continues to host its annual International Fair and invites 

children from local schools with large non-english speaking populations to participate. 

During 2006-2007, students in teacher education were assigned to Parkview Elementary, 

Liberty Drive Elementary, Elementary, Montlieu Avenue Elementary, Kirkman Park 

Elementary School. In 2006-2007 the principal of High Point Central High School and the 

Personnel Director of Thomasville City Schools continued to served on the School of 

Education's Teacher Education Council.  

G. Brief description of unit/institutional efforts to promote SBE priorities. 

In an attempt to promote the new SBE priorities to produce Future-Ready students for the 

21st Century, certain courses have been restructured to better address today's 21st century 

classrooms. During 2006-2007, the existing Educational Technology course was re-designed. 

An additional course in technology which is a co-requisite with all instructional methodology 

courses has now been added. This change provides a means for students to apply previously 

learned technology skills into instructional planning and teaching. Additionally, the SOE has 

purchased the software program School Center to use in several technology and methods 

courses in an effort to provide training on the web-based programs which are actually being 

used in the surrounding LEA's. Finally, the publication of webquests written by teacher 

education candidates is a requirement in certain undergraduate and graduate methods 

courses. With regard to the goal of Leadership for the 21st Century, the SOE has formed an 

advisory board of public school administrators to assist in the restructuring of the current 

Educational Leadership M.Ed. program. With the newly approved standards for School 

Executives, the SOE has planned a July 17th Leadership Institute on Communication Skills 

for 21st Century School Leaders. The keynote speaker for this institute is Dr. Nido Qubein, 

the institution's current president. Dr. Qubein is a nationally known expert on communication 

skills. The Dean of the SOE currently serves on the Ad-Hoc Committee on School Executive 

IHE Program Standards which is a group charged with the mission of determining how to 

create innovative 21st Century School Executive training programs. In an effort to promote 

the goal of creating learning environments which are supportive, inclusive, and healthy, the 

SOE initiated several activities during 2006-2007. Brain-Based Teaching strategies have 

been infused into several courses including Educational Psychology, Methods, and the Senior 

Capstone Seminar. In 2006 one faculty member presented "Brain-Smart Classrooms: 

Working with Boys" at two state conferences in Exceptional Children and has worked with 



 

 12 

the faculty at Archdale Trinty Middle School to present this information. The coordinator of 

the Physical Education K-12 licensure program jointly sponsored, along with the School of 

Education, a one day workshop by Dr. Jean.Blaydes Madigan for current students and area 

teachers on brain-based research, movement, and literacy instruction. Finally, the SOE has 

used an inclusionary co-teaching model of instruction in all methods courses to better prepare 

teacher education candidates for today's diverse and inclusionary classrooms. This model of 

coteaching pairs a faculty member in special and general education during a series of 

modules in all methods classes. Teacher education candidates have the opportunity to 

observe models of coteaching while also learning about how to engage diverse students in 

reading, mathematics, science, and language arts. In the science methods course a field trip to 

the N.C. Zoo with an EC class from a local elementary school is part of the coteaching 

module. Teacher Education candidates learn first-hand about using field trips to reinforce 

content in science with general and special education students.  

H. Special Emphasis for the Year of Record (which of the above [if any] did 

you put special emphasis on from the preceding year). 

In 2006-2007 the School of Education emphasized three primary areas in an effort to 

improve the quality of our teacher preparation programs. Data analyses has consistently 

revealed that teacher education candidates majoring in the secondary subjects of 

Mathematics, English, History, and Biology and the specialty subjects of PE, Art, and 

Spanish K-12, were scoring lower in terms of percentages of students admitted into teacher 

education, retention in the program, and overall disposition ratings. As a result, in 2006-2007 

the SOE attempted to improve the overall success rate of secondary and special subjects 

majors by assigning a second academic advisor for these students from the SOE and holding 

regular monthly meetings of licensure program coordinators from across campus. These 

meetings were designed to improve communication and collaboration efforts toward 

recruitment and retention of secondary/special subjects majors. Secondly, the SOE has 

focused on improving the public school involvement at the MSA level. Deliberate efforts to 

meet with administrators in several surrounding local school districts, generating goals, and 

planning key initiatives for both beginning and career administrators based on this input has 

been initiated. The School of Education has hosted several events and activities in 

partnership with these districts including assisting in the data interpretation of test scores and 

accountability on annual achievement nights, helping administrators develop strategies for 

providing effective inservice for teachers, servant leadership, differentiated leadership, and 

hosting a series of teacher support programs such as conducting parent-friendly IEP meetings 

and creating educational excellence for African American learners. Former graduates from 

the Educational Leadership MSA program along with career school administrators are also 

now serving on the SOE Educational Leadership Advisory Board. The focus of this group is 

to advise the SOE on program restructuring as well as to assist with the formation of public 

school partnerships. Thirdly, the SOE has focused this year on developing a formalized 

public school partnership with a low-performing school at the secondary level. Since 2004-

2005, the SOE has developed partnerships at both the elementary and middle school level. In 

2006-2007, the School of Education formed a partnership with High Point Central High 

School and has focused its efforts on improving the EOC scores of students in grades 9-12 in 

Biology as well as to work with the biology faculty to improve instruction and classroom 
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management. The principal of High Point Central is currently serving her second year on the 

SOE's Teacher Education Council and one Assistant Principal serves as an adjunct for the 

SOE. Through these collaborative efforts this partnership has been successful and will be 

expanded to include other science content area faculty as well as mathematics in 2007-2008.  

Supplemental Information (Optional) 

I. Brief description of unit/institutional special efforts to improve 

NTE/Praxis scores. 

One of the goals for the SOE during 2005-2006 was to develop strategies to improve the pass 

rate of students taking the Praxis I tests. Although the Learning Plus System from ETS had 

been purchased by the School of Education, data indicated that students were not using the 

program consistently. In 2006, a sophomore level field experience was restructured and 

practice testing with the Learning Plus system was embedded into the EDU 219 Practicum. 

Data indicated that the percentage of students being excluded from admission into the teacher 

education program as a result of either not taking or not passing the PPST Praxis I tests was 

reduced from 68% to 50% in 2006-2007. The Praxis II Specialty Area pass rate in 

Elementary and Special Education was 100% in 2005-2006. The School of Education 

continues to contract with an Educational Consultant (Dr. Grace Mitchell) who provides a 

day long intensive training session on Praxis II in Elementary Education. This session is held 

annually on Reading Day and attendance is required for all elementary education majors. The 

pass rate for students taking the Specialty Area test in special education has consistently been 

100% for the last three years.  

 

J. Brief description of unit/institutional special efforts to recruit students into 

professional education programs leading to licensure. 

The School of Education has focused on several activities in order to recruit students into 

teacher education at High Point University. With the implementation of the institution's QEP 

in 2006-2007, all freshmen are now required to complete community service hours for two 

consecutive semesters. Of the 53 sites chosen for the Freshman Civic Engagement Program, 

25 of these were local public schools. Two School of Education faculty participated in the 

Civic Engagement Freshman Program and worked with several groups of students orienting 

them to the public schools and encouraging potential careers in teaching. Secondly, the SOE 

applied for and received scholarship money from the Wachovia Foundation which 

specifically targets student currently majoring in the secondary areas of mathematics, 

biology, english, and history/social studies as well as teacher assistants working in area 

public schools. The scholarship awards qualified recipients many opportunities to complete 

the professional education courses leading to N.C. licensure in Secondary Mathematics, 

English, Biology, History/SS. The Wachovia Scholars Program also targets current teacher 

assistants who complete the license in elementary education through the institution's Evening 

Degree Program. In 2006-2007 the School of Education also continued its partnership with 

Piedmont Baptist and John Wesley College. Students enrolled at these institutions have the 
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opportunity to complete the licensure program in Elementary Education, Secondary English, 

or Physical Education through High Point University. As a result, students have been 

recruited into teaching who might not otherwise have been eligible for a NC teaching license. 

Piedmont Baptist and John Wesley College students must complete both degree programs 

including the required technology portfolio and student teaching through High Point 

University. Data collected on these students have shown a high success rate in performance 

during student teaching, passing the Praxis II (Elementary Education), and subsequent 

employment in N.C. public schools.  

K. Brief description of unit/institutional special efforts to encourage minority 

students to pursue teacher licensure. 

The School of Education at HPU has made specific efforts to encourage minority students 

into its teaching and administrative licensure programs. The addition of a faculty member 

with minority background has allowed the SOE to better achieve its goals of providing more 

diverse views and educational opportunities for all students. This individual has been 

instrumental in bringing to campus nationally known leaders in public education such as Dr. 

Janice Hale who delivered a seminar on creating educational excellence for African 

American children to over 250 participants on 4/19/07. Of the formal public school 

partnerships between the SOE and the local LEA's, two are at schools with high minority 

enrollment. Current students in teacher education have spent many hours at these two sites 

tutoring, proctoring exams, working with the Teacher Cadet Program, and working with 

parents. During 2006-2007 representatives on the Teacher Education Council included 

undergraduate and graduate student representation with minority background. Public school 

administrators with minority background also served on the Teacher Education Council and 

the Educational Leadership Advisory Board including the Personnel Directors from 

Thomasville, Guilford, and Lexington City Schools as well as the principal of Smith High 

School in Guilford County. The perspective of these individuals is quite important when 

evaluating the direction that teacher education must take if it is to increase the numbers of 

minority students pursuing teacher licensure. Finally, during 2006-2007 the School of 

Education sponsored a new student organization called Teachers of Tomorrow. This group of 

over 40 sophomores elected, as its president an African American male who has served as a 

spokesperson for recruiting males with minority background into teaching. The Teachers of 

Tomorrow has hosted information sessions on campus about teacher education, scholarship 

opportunities for students majoring in teacher education, and they have volunteered in the 

Teacher Cadet Program at High Point Central High School which is currently has 60% 

minority enrollment.  

L. Other (if applicable): Brief description of new initiatives (if any) not 

detailed previously in the narrative section. 

The SOE will have its continuing NCATE/DPI accreditation visit in the Spring of 2008. 

Apart from preparing for this visit, other initiatives have been planned. Advisory Boards for 

Educational Leadership and Elementary Education have been formed with the goal of 

restructuring each of these two programs of study. With the new initiatives approved by the 

SBE to produce Future-Ready students for the 21st Century, the current undergraduate and 
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graduate programs of study in elementary education will be revised. Next year the current 

program, the new initiatives, and new teaching standards will be studied by the Advisory 

Board in elementary Education. Following the institution's NCATE/DPI visit, the program of 

study in Elementary Education will be revised in 2008 based on the recommendations of the 

advisory board. Plans to look at adding more technology and study abroad opportunities for 

elementary education majors will be explored. Additionally, the School of Education has 

received approval to offer a minor in special education beginning in the fall of 2007. The 

minor in special education was developed to offer teacher education majors an opportunity to 

become better prepared to teach in today's inclusion classrooms. The minor will also be used 

as a recruiting tool for students in other majors such as psychology and sociology who may 

be contemplating careers with special needs youngsters. Finally, the SOE's current co-

teaching model of instruction has been expanded to include both elementary as well as 

middle/secondary methodology courses. The SOE has achieved great success with its 

elementary model of co-teaching which pairs a faculty member in general and special 

education for a series of modules which address methods of science, mathematics, reading, 

and communication skills (writing). An expansion of this model to include inclusion 

strategies and co-teaching in middle/secondary methods courses has been developed.  
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II. CHARACTERISTICS OF STUDENTS 

A. Headcount of students formally admitted to and enrolled in programs leading 

to licensure. 

Full Time 

  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 

 Asian/Pacific Islander 0 Asian/Pacific Islander 2 

 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 9 

 Hispanic 1 Hispanic 2 

 White, Not Hispanic Origin 18 White, Not Hispanic Origin 144 

 Other 0 Other 0 

 Total 19 Total 157 

Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 

 Asian/Pacific Islander 0 Asian/Pacific Islander 0 

 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 1 

 Hispanic 0 Hispanic 0 

 White, Not Hispanic Origin 6 White, Not Hispanic Origin 14 

 Other 0 Other 0 

 Total 6 Total 15 
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Part Time 

  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 

 Asian/Pacific Islander 0 Asian/Pacific Islander 0 

 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 

 Hispanic 0 Hispanic 0 

 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 

 Other 0 Other 0 

 Total 0 Total 0 

Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 

 Asian/Pacific Islander 0 Asian/Pacific Islander 0 

 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 

 Hispanic 0 Hispanic 0 

 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 

 Other 0 Other 0 

 Total 0 Total 0 

B. Lateral Entry/Provisionally Licensed Teachers 

Refers to individuals employed by public schools on lateral entry or provisional 

licenses. 

Program Area 

Number of Issued Program 

of Study Leading to 

Licensure 

Number Enrolled in One or 

More Courses Leading to 

Licensure 

Prekindergarten (B-K) . . 

Elementary (K-6) 5 3 

Middle Grades (6-9) 17 13 

Secondary (9-12) 5 2 

Special Subject Areas (k-12) 6 4 

Exceptional Children (K-12) 68 63 

Vocational Education (7-12) . . 

Special Service Personnel (K-12) . . 

Other . . 

Total 101 85 

 Comment or Explanation  



 

 18 

C. Quality of students admitted to programs during report year. 

 Baccalaureate 

MEAN SAT Total 1,174 

MEAN SAT-Math 572 

MEAN SAT-Verbal 567 

MEAN ACT Composite * 

MEAN ACT-Math * 

MEAN ACT-English * 

MEAN PPST-R 179 

MEAN PPST-W 176 

MEAN PPST-M 178 

MEAN CBT-R * 

MEAN CBT-W * 

MEAN CBT-M * 

MEAN GPA 3.44 

 Comment or Explanation 

*  Less than five items for calculation.  Results not shown. 

D. Program Completers (reported by IHE). 

Program Area 
Baccalaureate 

Degree 

Undergraduate 

Licensure Only 

PC 
Completed program but has not applied for or is not eligible to 

apply for a license 
LC 

Completed program and applied for license 

PC LC PC LC 

Prekindergarten (B-K)     

Elementary (K-6) 10 42  3 

Middle Grades (6-9)     

Secondary (9-12) 1 4  1 

Special Subject Areas (K-12) 1 4   

Exceptional Children (K-12)  7   

Vocational Education (7-12)     

Special Service Personnel     

Total 12 57 0 4 

Comment or Explanation  
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E. Scores of student teachers on professional and content area examinations. 

 2005 - 2006 Student Teacher Licensure Pass Rate 

Specialty Area/Professional Knowledge Number Taking Test Percent Passing 

Elementary Education 32 100 

Spec Ed: General Curriculum 3 * 

Institution Summary 35 100 

* To protect confidentiality of student records, pass rates based on fewer than five test takers 

were not printed. 

F. Time from admission into professional education program until program 

completion. 

Full Time 

 
3 or fewer 

semesters 

4 

semesters 

5 

semesters 

6 

semesters 

7 

semesters 

8 

semesters 

Baccalaureate 

degree 
7 54 7    

U Licensure Only  4     

Part Time 

 
3 or fewer 

semesters 

4 

semesters 

5 

semesters 

6 

semesters 

7 

semesters 

8 

semesters 

Baccalaureate 

degree 
      

U Licensure Only       

Comment or Explanation  

 

G. Undergraduate program completers in NC Schools within one year of 

program completion. 

2005-2006 Student Teachers Percent Licensed Percent Employed 

Bachelor Institution 44 91 66 

Bachelor State 3,909 94 68 
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H. Top10 LEAs employing teachers affiliated with this college/university. 

Population from which this data is drawn represents teachers employed in NC in 

2006 - 2007 

LEA Number of Teachers 

Guilford County Schools 220 

Davidson County Schools 191 

Randolph County Schools 134 

Forsyth County Schools 123 

Thomasville City Schools 30 

Wake County Schools 22 

Rockingham County Schools 20 

Lexington City Schools 17 

Charlotte-Mecklenburg Schools 16 

Asheboro City Schools 16 

I. Satisfaction of program completers/employers with the program in general 

and with specific aspects of the program, as rated on a 1 (lowest) to 4 (highest) 

scale. 

Satisfaction with... 
Program 

Completers 
Employer Mentor 

quality of teacher education program. 3.71 3.53 3.50 

preparation to effectively manage the classroom. 3.57 3.38 3.44 

preparation to use technology to enhance learning. 3.43 3.25 3.44 

preparation to address the needs of diverse learners. 3.43 3.38 3.28 

preparation to deliver curriculum content through a 

variety of instructional approaches. 
3.57 3.50 3.44 

    

Number of Surveys Received 14 16 18 

Number of Surveys Mailed 30 30 30 
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Table III. Teacher Education Faculty 

Appointed full-time in 

professional education 

Appointed part-time in 

professional education, full-

time in institution 

Appointed part-time in professional 

education, not otherwise employed 

by institution 

8 4 14 

 


