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IHE Bachelor Performance Report 
High Point University  

2008 - 2009 
 

Overview of the Institution 

High Point University is a private, four-year institution affiliated with the United Methodist Church. Its mission is 
deeply rooted in the liberal arts and is built upon close communication, both inside and outside the classroom, 
between motivated students and faculty committed to teaching. High Point University seeks to provide vital and 
distinguished undergraduate and graduate programs for the development of the student's powers of inquiry, 
command of language, and insight into ethical thought, in belief that these qualities will best equip its graduates for 
enterprising and constructive lives. High Point University offers Bachelor of Arts and Bachelor of Science degrees 
in 52 academic areas, and Master’s degrees in Business Administration, Public Administration in Non Profit 
Organizations, Sports Studies, History, and Education. In addition, several study abroad programs are available to 
undergraduate students. In 2008-2009 the student body comprised approximately 3,600 individuals from 52 
countries and 45 states, of which 333 (9.2%) were graduate students. The instructional staff consists of 161 full time 
and 102 part time members of which over three-quarters of the full time faculty have earned doctorates in their 
fields. The institution is accredited by the Commission of Colleges of the Southern Association of Colleges and 
Schools. The School of Education at High Point University currently offers three Bachelor of Arts degree options 
for candidates majoring in teacher education including elementary education (K-6), middle grades education (6-9), 
and special education (K-12). Initial licensure programs are offered in Elementary Education, Middle Grades 
Education, Special Education (General Curriculum), Secondary Education (9-12) in English, Mathematics, Biology, 
Social Studies and K-12 licensure programs in Physical Education, Art Education, and Spanish. Non-traditional 
programs offered through Evening Degree Program include a Lateral Entry Admissions Program (LEAP), and a 
Teacher Assistant Program. The add-on license in academically gifted (AIG) is also currently offered through a 
cohort program established with several local public school systems. All of the teacher education programs at High 
Point University have been approved by the North Carolina Department of Public Instruction (DPI) and the National 
Council for the Accreditation of Teacher Education (NCATE) since 1992. The School of Education had it's last 
continuing accreditation visit in February, 2008. Currently, teacher education represents the third largest major on 
campus.  

Special Characteristics 

The Teacher Education Program at High Point University is based on a cognitive developmental model that parallels 
the university academic core of liberal arts studies and mission statement. Candidates take courses in the 
methodologies needed to interact, instruct, and engage today’s 21st century students and includes a strong focus on 
literacy instruction, technology, and classroom management. The vision for candidates is “The Teacher as the 
Reflective Decision-Maker” and is predicated on a cognitive developmental model in which the novice teacher 
becomes a reflective decision-maker who works in the diverse world of students and American society. Course 
sequencing, guided practica, and other aspects of the teacher education programs are designed to provide 
developmentally appropriate experiences that support and challenge this type of reflective decision making. 
Partnerships with local elementary, middle, and secondary schools provide clinical opportunities for tutoring in 
areas of literacy, biology, and mathematics. In addition, the program provides experiences with students from 
diverse socio-economic levels, cultural backgrounds, and cognitive developmental levels. Inclusionary teaching 
strategies are provided in all methodology courses. A final web-based product is a requirement for graduation that 
supports each candidate's growth in knowledge, skills, and dispositions for teaching. The product is aligned to the 
Diversity and Technology Standards and showcases each program completer's strengths in instruction, collaboration, 
and own personal philosophy of education as a final reflection. In 2008 the faculty at High Point University 
approved a new university core curriculum designed to meet the challenges of 21st century pedagogy. With this plan 
courses have been revised and the academic mission of the institution has been reconceived. The newly adopted 
curriculum, in which four credit courses are now standard, allows more flexibility in course selection, maturity 
requirements, service learning opportunities, and collaborative student-faculty research. Within the general 
education curriculum revisions, the Multicultural Education in a Diverse Society teacher education course will now 
be available for all students to select as a Social Science requirement.  
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Program Areas and Levels Offered 

Elementary Education (K-6); Middle Grades Education (6-9): Language Arts Mathematics, Science, Social Studies; 
Secondary Education (9-12): Biology, English, History/Social Studies, Mathematics; Special Subjects (K-12): Art, 
Physical Education, Spanish; Special Education (K-12): General Curriculum, and Academically Gifted (K-12) Add-
On. Graduate Degree Programs: M.Ed. in Educational Leadership, Add-on License in Educational Administration, 
M.Ed. in Elementary Education with literacy concentration, M.Ed. in Special Education: Concentration Mental 
Disabilities. In the spring of 2009 SACS approved the offering of a 5th Year M.Ed. program in Elementary 
Education with a concentration in literacy. An MAT in Elementary Education is pending approval from SACS.  

I. SCHOOL/COLLEGE/DEPARTMENT OF EDUCATION (SCDE) INITIATIVES 

A. Direct and Ongoing Involvement with/and Service to the Public Schools 

LEAs/Schools with 
whom the Institution 

Has Formal 
Collaborative Plans  

Priorities Identified 
in Collaboration 

with LEAs/Schools 

Activities and/or Programs 
Implemented to Address the 

Priorities  

Summary of the Outcome of the 
Activities and/or Programs  

Guilford County 
Schools--High Point 
Central High School 
(Continuing 
Partnership)  

1. NC Public 
Schools will Produce 
Globally 
Competitive 
Students. 2. NC 
Public Schools will 
be Led by 21st 
Century 
Professionals 3. 
Leadership Will 
Guide Innovation in 
NC Public Schools  

1. In 2008-2009 school 
administrators and select faculty 
at High Point Central (HPC) 
High School worked with the 
School of Education to provide 
input on the revisioning of the 
Secondary Education teacher 
education programs in Biology, 
English, Social Studies, 
Mathematics, and Health/PE. 
Specific goals included assisting 
in the development of a methods 
block for secondary education 
majors, infusing literacy into the 
teacher education courses, adding 
options for student teaching 
during a May-June term, and 
assisting in the development of 
electronic evidence hallmark 
projects in Leadership and 
collaboration. 2. School of 
Education faculty and the 
Teachers of Tomorrow (student 
organization)worked with the 
Teacher Cadets at HPC to learn 
about careers in teaching, visited 
and attended teacher education 
classes at HPU, and conducted 
sessions on child development, 
learning styles and brain-based 
teaching at HPC. 3. In 
collaboration with faculty at 
HPC, the School of Education 
developed a series of podcasts 
for use in classrooms serving 
students receiving in-school-
suspension. These resources 

1. The School of Education has 
incorporated the input from 
faculty and administrators at HPC 
into the revisioned secondary 
teacher education program. The 
Leadership and Collaboration 
project was developed based on 
the input provided by the faculty 
and administrators at HPC. 2. 
Teacher Cadets at HPC visited 
HPU and attended classes in the 
fall and spring 2008-2009 
academic year. Sessions were 
provided to teacher cadets at HPC 
in the fall and spring of 2008-
2009. (c) Five podcasts in 
Mathematics were developed and 
utlized at HPC in the fall and 
spring of 2008-2009. The success 
of this initiative will result in the 
expansion of the podcasts to 
include science in 2009-2010. 
Select faculty at HPC will be 
invited to participate in the 
School of Education's Summer 
Institute in Technology in July of 
2009 to develop podcasts for use 
in the 2009-2010 initiative.  
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enabled students to continue 
receiving instruction and being 
held accountable for missed work 
in their academic classes.  

Guilford County 
Schools AIG Add-on 
Cohort Program 
(Continuing 
Partnership) Davidson 
County Schools AIG 
Add-on Cohort 
Program (Continuing 
Partnership) 
Perquimmans County 
Schools AIG Add-on 
Cohort Program 
(Continuing 
Partnership) Asheboro 
City/Randolph County 
Schools AIG Cohort 
Program (New 
Partnership) Winston-
Salem/Forsyth County 
AIG Cohort Program 
(New Partnership)  

1.NC Public Schools 
will be led by 21st 
Century 
Professionals  

1. The Cohort Program has been 
continued in 2008-2009 which 
provides tuition concession and 
opportunities for on-site program 
delivery. AIG Coordinators assist 
in the training of teachers leading 
to the AIG add-on license. 2. In 
the spring of 2009 two additional 
school districts 
(Asheboro/Randolph County and 
Winston-Salem/Forsyth County) 
joined the cohort program. 3. The 
School of Education continues to 
offer a Fast Track Summer 
Program which includes all four 
online AIG courses. All 
surrounding school systems have 
received information about the 
Fast Track Program to encourage 
future cohorts.  

1. In 2008-2009 a second cohort 
of 20 Guilford County Schools 
(GCS) teachers and the first 
cohort of 23 Davidson County 
Schools (DCS) teachers 
completed the AIG add-on 
licensure program. The first 
Perquimmans County cohort of 
16 teachers is scheduled to 
complete their coursework this 
summer with a new cohort 
scheduled to begin this fall. 2. 
The School of Education has 
negotiated two new contracts for 
the AIG Cohort Program with 
Randolph County/Asheboro City 
and Winston-Salem/Forsyth 
County Schools. 3. The School of 
Education has served 124 teachers 
through the AIG Cohort Program 
in 2008-2009.  

Guilford County 
Schools: Johnson Street 
Global Studies 
(Continuing 
Partnership)  

1. NC Public 
Schools will Produce 
Globally 
Competitive 
Students. 2. NC 
Public Schools will 
be Led by 21st 
Century 
Professionals 3. 
Leadership Will 
Guide Innovation in 
NC Public Schools  

1. On 9/11/08 special education 
faculty in the School of 
Education began a series of staff 
development opportunities in the 
areas of inclusionary teaching 
strategies, differentiated 
instruction, and building 
collaboration skills. 2. Middle 
Grades faculty in the School of 
Education worked with 7th grade 
teachers at JSGS in the fall of 
2008 in the areas of time 
management, classroom 
management, and instructional 
practices. Observations in 
classrooms and follow-up 
conferences were provided. 3. 
The principal at JSGS was 
invited to serve on the Teacher 
Education Council and provided 
input into the revisioning process 
including the development of a 
Diversity and Multicultural 
Education course, 
recommendations for the 
Leadership and Collaboration 
project, and student teaching 
placements.  

1. Teachers receiving training on 
inclusion, differentiated 
instruction, and collaboration are 
piloting the Responsivenss to 
Instruction model with support 
from the School of Education 
special education faculty. 
Utilization of these strategies and 
the impact on responsiveness to 
intervention will be studied in 
2009-2010. 2. Time Management 
and Behavior Management 
sessions with 7th grade teachers 
at JSGS were completed in the 
fall of 2008. 3. Through the 
partnership with JSGS, the School 
of Education will pilot 
recommended changes to the 
student teaching internship during 
2009-2010.  

Guilford County 
Schools: Jamestown 

1. NC Public School 
Students Will be 

1.Teacher education candidates 
enrolled in EDU 322/23: Literacy 

Using the Burke Reading 
Inventory, Reading Interest 
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Elementary 
School(Continuing 
Partnership)  

Healthy and 
Responsible 2. NC 
Public Schools will 
produce globally 
competitive students. 

and Learning I & II worked 
throughout the 2008-2009 
academic year with 13 teachers 
at Jamestown Elementary 
School. Students identified as 
poor readers by their teachers 
received weekly tutorial support 
from teacher education 
candidates enrolled in EDU 
322/23. Pre and Post Reading 
assessment data was collected 
and analyzed by teacher 
education candidates under the 
supervision of the School of 
Education's Literacy Coordinator 
and instructor for the courses. 2. 
Teacher education candidates 
enrolled in EDU 419 participated 
in Fairy Tale Reading Night. 
This evening program sponsored 
by the School of Education's 
Teachers of Tomorrrow (student 
organization) will serve as an 
example of a Leadership and 
Collaboration project to be 
utilized for the gathering of 
electronic evidences in the newly 
revisioned teacher education 
program, effective fall 2010.  

Survey, Reading Miscue 
Inventory and Retell Guide as 
pre-assessment tools, candidates 
planned weekly lessons teaching 
to readers' strengths (from miscue 
analysis findings) using 
meaningful texts (from other two 
pre assessment tools). Candidates 
met with their Jamestown 
Elementary readers one-on-one 
for approximately 45 minutes 
weekly and then conducted a RMI 
with retell as a post assessment. 
All candidates (100%) were able 
to show evidence that their 
readers had shown growth in 
more effective use of all cueing 
systems and reading strategies. 
Over the course of the semester, 
there were favorable results, 
comments from classroom 
teachers, and the principal. The 
Burke Modified Inventory for 
older readers was used around the 
midpoint of the fall 2008 
semester. Candidates selected 
comprehension strategy lessons 
and met a total of 5 times. In the 
spring 2009 semester candidates 
used the Modified Running 
Record with Retell to produce a 
profile that was used in 8 focus 
lessons. All candidates showed 
gains in readers' content areas 
comprehension and strategy use.  

Thomasville City 
Schools  

1. NC Public 
Schools will Produce 
Globally 
Competitive 
Students. 2. NC 
Public Schools will 
be Led by 21st 
Century 
Professionals 3. 
Leadership Will 
Guide Innovation in 
NC Public Schools 
4. NC Public 
Schools will be 
Governed by 21st 
Century Systems  

In the summer of 2008, 25 
elementary, middle, and 
secondary school personnel from 
Thomasville City Schools (TCS) 
were identified to participate in 
two year research study designed 
to evaluate the effectiveness of 
the Technology Integration 
model developed by TCS in 
collaboration with the School of 
Education at High Point 
University. This project was 
funded primarily through the 
IMPACT Grant awarded to TCS 
and the Be Innovative Grant 
(BIG Grant) awarded to the 
School of Education in 2008. 
TCS established Core IMPACT 
Teams of individuals which 
included principals, technology 
facilitators, media coordinators, 

The results of the TCS Project 
impact have revealed the 
following pre-assessment data 
with the 25 participants thus far: 
1. Perceived Expertise is low for 
the incorporation of technology 
into the classroom, 2. Use of 
technology at home exceeds use 
at school, 3. Participants agreed 
strongly that technology should 
be fully integrated into the 
classroom, 4. In the school 
setting, participants reported 
rarely using technology for 
collaboration with their 
colleagues and benchmark 
assessment, and 5. Other 
participants in the Summer 
Technology Institute from other 
school districts were not 
significantly different in their 
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and curriculum facilitators at the 
elementary, middle, and 
secondary levels. Participants 
received ongoing support and 
continuing technology education 
through the establishment of 
Professional Learning 
Community cohorts. Research 
coordinated by the School of 
Education seeks to evaluate the 
impact of participant attitude, 
actual usage of technology in the 
classroom, and improved 
academic success of P-12 
students during the next two 
years. The 2008 Summer 
Technology Institutes were 
offered during the following 
sessions: June 16-20, June 23-27, 
July 28-August 1. Project impact 
Technology Training was 
provided to the 25 particpants in 
Thomasville City Schools by the 
School of Education's technology 
coordinator in 2008-2009 on 
October 22, December 3, 
February 17, and March 17 with 
two additional training sessions 
for TCS instructional technology 
coordinators on December 10 
and January 16.  

perceived technology expertise 
but had a significantly less 
positive attitude about technology 
than the 25 TCS participants. 
Evaluation of participants' 
technology expertise and attitudes 
will be completed this June, 
following the first year of this 
project.  

Guilford County 
Schools M.Ed. in 
Elementary Education 
with concentration in 
literacy.  

1. NC Public 
Schools will Produce 
Globally 
Competitive 
Students. 2. NC 
Public Schools will 
be Led by 21st 
Century 
Professionals 3. 
Leadership Will 
Guide Innovation in 
NC Public Schools 
4. NC Public 
Schools will be 
Governed by 21st 
Century Systems.  

Graduate candidates in EDU 535: 
Reading Assessment and 
Diagnosis produced a thorough 
evaluation report which profiled 
their readers' use of cueing 
systems and reading strategy use. 
They utilized the same pre and 
post assessment tools as the 
candidates in EDU 322/323 to 
plan/implement one-on-one 
lessons with a readers in grades 2 
through 12. All reports evidenced 
growth.  

Reports generated by M.Ed. 
candidates indicated growth.  

B. Brief Summary of faculty service to the public schools. 

High Point University faculty are involved in the public schools in numerous ways. The School of Education 
(SOE) currently partners with several schools in Guilford County. A partnership with High Point Central High 
School is currently in its fourth year of implementation. Faculty continue to provide instructional resources to 
faculty at HPC as well as work with their Teacher Cadets and provide technology resources to assist with at-risk 
students. In another partner school, Johnson Street Global Studies, the School of Education special education 
faculty have provided training to teachers in the areas of Inclusion and Differentiated Instruction as well as 
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ongoing support for 7th grade teachers in the areas of behavior management. During 2009 the School of 
Education and Department of English faculty served as EOG proctors and district science fair judges for 
Guilford County and Randolph County Schools. The coordinator of the Secondary English 9-12 licensure 
program chaperoned 38 performing arts students from North Forsyth High School on a field trip to NYC, 
coordinated the fall 2008 Phoenix Literary Festival at High Point University for area high school students, and 
volunteered in the Theater Arts program at North Forsyth High School in Winston-Salem/Forsyth County 
Schools. Faculty members from the Fine Arts and English Departments have served as senior project judges at 
Trinity High School in Randolph County in both 2008 and 2009. A member of the History Department writes 
the questions each year for the Stedman Scholarship competition, interviews students, and serves on the 
committee to select the scholarship recipient at Asheboro High School. Faculty in the Modern Foreign 
Language Department provide tutoring in Chinese to area high school students as well as teach Spanish and 
ESL at Union Hill Elementary School in Guilford County. The coordinator of the First Robotics Team 1533 
sponsored by the Early College in Guiford County was a faculty member in the HPU Sociology Department. 
This team went to Duluth Ga. to participate in the Peachtree Regional Competition in the spring of 2009. 
Special education faculty provided staff development on Student-Led IEP's to EC faculty in Union County 
Schools in December 2008. Faculty in the Non Profit Studies major coordinated a tutoring project at a local 
elementary school in Guilford County through Communities in Schools (CIS). Undergraduates tutored for nine 
weeks in the spring 2009 semester for 30 minutes each week. Finally, faculty in the Department of Biology 
provided mini-lectures on the topic, "The Biology of Influenza" at Southest Guilford Middle School (8th grade) 
as well as the "Science of Water and Soil" at Sedge Garden Elementary School (5th grade). Several faculty at 
HPU also regularly volunteer through Communities in Schools and Junior Achievement, serve on Leadership 
Teams, tutor, PTA, and other voluntary activities.  

C. Brief description of unit/institutional programs designed to support beginning teachers. 

The School of Education continues to offer the EDU 480: Lateral Entry Internship to beginning teachers who 
are newly employed and working to complete licensure requirements. The EDU 480 internship is a structured 
three credit opportunity designed to provide lateral entry teachers with mentoring, feedback, and classroom 
observations from faculty in the School of Education. Beginning teachers serve on the Advisory Councils for 
the School of Education and have participated in the Revisioning process for the teacher education programs. 
Both School of Education and faculty serving as licensure coordinators serve as mentors to first year teachers. 
In 2008-2009 the Program Coordinator for the Special Education program mentored a first year teacher at 
Ragsdale High School as well as the coordinator of the Elementary Education program who mentored two first 
year teachers in Guilford County. The School of Education has expanded its efforts to reach out to beginning 
teachers by creating a link from the SOE website called The E-Classroom. Through this link former graduates 
can interactively maintain contact with each other and the SOE faculty as well as access resources designed to 
assist them in their first year of teaching. The E-Classroom is organized by rooms within the school such as the 
Media Center, the Technology Lab, the Principal's Office, the Gym, etc. Faculty also are available through this 
site to answer questions or simply provide support to new teachers who have questions or concerns.  

D. Brief description of unit/institutional efforts to serve lateral entry teachers. 

In 2008-2009 the School of Education continued to offer the L.E.A.P. (Lateral Entry Admissions Program) 
which is offered to newly employed public school teachers and offers a variety of services designed to increase 
their success at teaching and meeting state mandated licensure requirements. This year, the School of Education 
worked with the Lateral Entry Resource and Advising Center of Guilford County Schools (GCS) to establish an 
on-site lateral entry cohort program at reduced tuition rates. Faculty from the School of Education met with 
newly employed GCS lateral entry teachers in early fall 2008 to provide an overview of the LEAP program, the 
sequence and schedule of recommended courses, and to discuss the tuition concession options offered by HPU. 
Participants have received transcript evaluations at no cost, advising, and opportunities for evening, online, and 
late afternoon classes to accommodate the scheduling needs of teachers. The LEAP Program also includes a 
Lateral Entry Internship (EDU 480), which is a modified version of a traditional student teaching internship and 
allows the newly employed teacher the mentoring, guidance, and feedback needed to achieve success in the 
classroom. Lateral entry teachers enrolled in EDU 480 are supervised by full-time faculty in the SOE and 
receive a minimum of three observations with feedback from university supervisors. Within the 480 experience 
the lateral entry teacher is required to demonstrate competency in instruction, planning, and behavior 
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management. Additionally, lateral entry teachers enrolled in the LEAP program also receive preparation and 
training materials for the Praxis II including the option of participating in a full day preparation session at no 
cost to the individual (held annually on reading day on the campus of HPU).  

E. Brief description of unit/institutional programs designed to support career teachers. 

There are several programs that continue to be offered at High Point University to support career teachers. The 
English Department annually sponsors the Phoenix Festival, a literary workshop which brings to campus area 
high school students and their English teachers. The workshop provides teachers with the opportunities to attend 
sessions hosted by well known writers, poets, and authors while students attend creative writing workshops. The 
School of Education also is in its second year of offering the add-on license in Academically Gifted (AG) to 
five different cohorts of career teachers in Guilford, Davisdon, Perquimmans, Asheboro/Randolph, and Winston 
Salem/Forsyth County Schools. Participants are eligible for a tuition concession by participating in the cohort 
and the model utilizes current career teachers with expertise in AIG to help deliver the program of study. Also 
in its second year, the School of Education provides a Summer Technology Institute for three weeks in July that 
provides training to area teachers, technology facilitators, media coordinators, and curriculum facilitators at the 
elementary, middle, and secondary levels on on how to utilize and integrate 21st century technologies into the 
classroom. This July, sessions have been differentiated so that participants from last year's sessions may receive 
more advanced training while new participants can be introduced to technologies such as podcasting, blogging, 
wikis, etc. The add-on license in Educational Administration also continues to be offered on the campus of HPU 
to support career teachers in their pursuit of career advancement. Late afternoon/evening/on-site classes give 
these teachers the opportunity to add these licenses conveniently. In 2008-2009 the School of Education 
received approval from SACS to begin offering the M.Ed. and add-on license in educational administration off-
site. Educational Leadership Cohorts have been established in Davidson, Thomasville, Lexington City (Cohort 
#1) as well as Surry County (Cohort #2) for a significant tuition reduction and convenient access to the delivery 
of courses. Similar to the AIG cohort mode, this too provides opportunities for qualified career educators to 
assist in the delivery of the program of study.  

F. Brief description of unit/institutional efforts to assist low-performing, at-risk, and/or priority schools. 

Several activities in low-performing schools have been initiated by the School of Education in 2008-2009. 
Through the continued partnership at High Point Central High School, technology faculty in the School of 
Education have worked to provide resources to enable students during periods of in-school suspension to 
receive their instruction through podcasts. EOC tutoring for targeted students in grades 9-12 was provided in 
2008-2009 by teacher education majors in biology, spanish, and mathematics. Literacy tutoring was provided to 
students at Jamestown Elementary School in Guilford county by teachers education majors enrolled in Literacy 
and Learning courses (EDU 322/23). Staff development in the areas of differentiated instruction, student-led 
IEP's, and inclusionary strategies was provided by faculty in special education at Union Hill Elementary and 
Johnson Street Global Studies. In 2008-2009, the High Point University organization, Teachers of Tomorrow 
(TOT) provided a lunch buddies program and mentoring to students in grades K-5 at Oak View Elementary 
School in Guilford County.  

G. Brief description of unit/institutional efforts to promote SBE priorities. 

In an attempt to promote the SBE priorities to produce Future-Ready, Globally Competitive students for the 
21st Century, the teacher education program at HPU has been revisioned to reflect these initiatives. All 
programs have been designed to focus on the skills candidates will need to effectively teach in today's 21st 
century classrooms including an increased focus on technology for instruction and formative/ summative 
assessment. Additionally, all newly revisioned programs include an emphasis on literacy, collaboration and 
leadership which culminate in a final student teaching leadership project that focuses on the School's 
Improvement Plan. During 2008-2009 PE faculty convened an Advisory Board comprised of current health 
educators and public school physical education teachers to develop the new licensure program in Health/PE. 
Several new courses emphasizing nutrition, wellness, and the unique health education issues pertaining to the 
elementary and young adolescent have been developed. During December 2008 one faculty member in special 
education participated in the Sino-US Education Forum in Guiyang, China. The trip, sponsored by The Chinese 
People's Association for Friendship with Foreign Countries and People to People Citizen Ambassador Programs 
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provided dignitaries from both China and the United States to learn about each country's education system's 
accomplishments, as well as their plan to improve education. Participants met in groups to discuss research 
from each country on reading and literacy. The School of Education also continues to provide leadership and 
training in the Project Impact technology grant with Thomasville City Schools. Ongoing technology training for 
faculty in the School of Education (now in year two) supports the priority that N.C. schools will be led by 21st 
century professionals.  

H. Special Emphasis for the Year of Record (which of the above [if any] did you put special emphasis on 
from the preceding year). 

In 2008-2009 the School of Education has worked with faculty in the College of Arts and Sciences and public 
school partners to revision all teacher education programs. Revisioned programs have addressed the need to 
focus more on 21st century skills in technology, leadership, collaboration, and literacy. Two of these areas, 
technology and literacy, have become the emphasis in the development of new programs, and new strands 
within courses in 2008-2009. Revisioned teacher education programs will include four new technology courses 
which are sequenced in providing candidates with introductory technology skills, technology for teachers and 
integrated technology courses within educational methods for all licensure areas. To address the emphasis on 
utilizing 21st century assessments, the School of Education has also incorporated summative and formative 
technology assessment tools into coursework which includes student response sytems such as Turning Point and 
Blue Diamond. With the emphasis on technology, the School of Education will host its second annual Summer 
Technology Institute which allows teachers to particpate in either an introductory or intermediate level of 
technology training in June and July. Participants are part of the Thomasville City Schools (TCS)Project Impact 
grant in which the School of Education is the IHE partner. In 2008-2009 personnel from TCS have provided 
input into the sequence of courses developed for the technology strand for all newly revisioned teacher 
education licensure programs. Also in 2008-2009, the School of Education received approval from SACS to 
begin offering a 5th Year M.Ed. program in Elementary Education with a concentration in literacy. Several new 
literacy courses have been developed and elementary education majors will have the option of taking two of 
these graduate courses in their senior year as part of the 5th year program of study. The School of Education 
hosted an information session about the 5th Year program for current sophomores in March of 2009. Thirty 
students have expressed an interest in applying for this program next spring with the first group of candidates 
beginning the 5th year program in Fall 2010.  

Supplemental Information (Optional) 

I. Brief description of unit/institutional special efforts to improve NTE/Praxis scores. 

The School of Education continues to use the Learning Plus System from ETS as a means of providing 
prospective teacher education majors with exposure to the Praxis I tests. All sophomores are required to 
complete session using the Learning Plus software and follow-up consultation with the staff of the institution's 
Academic Services Center as part of EDU 219. The School of Education continues to contract with an 
Educational Consultant who provides a day long intensive training session on Praxis II in Elementary 
Education. This session is held annually on Reading Day and attendance is required for all elementary 
education majors including evening degree and students affiliated with the Piedmont Baptist or John Wesley 
programs. Additionally, this training is made available to any prospective licensure-only or lateral entry 
candidate currently employed or considering employment at no cost to the individual. For the first time in 2008-
2009, the School of Education hosted a follow-up session specifically for candidates in elementary education 
who had not successfully passed Praxis II. Of the four students who attended this specialized session, two of 
these subsequently passed the Praxis II. During the School of Education's annual May Marathon (2009), 
specific discussion focused on strategies to improve the pass rate for Praxis II in Elementary or Special 
Education. As a result of these discussions faculty in the two licensure areas (including adjuncts) will take the 
exam this summer in order to be more familiar with the content required. Additionally, in all newly revisioned 
methods courses in elementary education and special education candidates will be required to write in-class 
essays that approximate the types of questions and structure required on the Praxis II exams. Further, all 
candidates enrolling in the student teaching internship will be required to submit documentation that they have 
registered for the Praxis II exam in Elementary or Special Education. with their application for student teaching. 
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This strategy will encourage candidates to take the Praxis II earlier in their final semester of study thereby 
allowing more time to retest before graduation.  

J. Brief description of unit/institutional special efforts to recruit students into professional education 
programs leading to licensure. 

In 2008-2009 the School of Education continued to award the Wachovia Scholarship, a three year $250,000.00 
academic award for prospective candidates in Secondary Mathematics, Secondary Biology, Middle Grades and 
Special Education. Enrollment in these areas has increased by an overall 54% since beginning the program in 
2007. The School of Education continues to offer EDU 101, an introductory opportunity for students interested 
in teaching to complete a service learning project in the schools. In 2008-2009 the School of Education 
continued with initiatives such as the Provisional Status policy for applicants to teacher education who have 
missed eligibility for minor deficiencies. Candidates on "provisional status" may take two 300-level education 
courses during the semester or session in which they are attempting to satisfy deficiencies for admission. To 
date, more than 70% of candidates classified as provisional have successfully been admitted to the teacher 
education program. In 2008-2009 the School of Education also continued its partnership with Piedmont Baptist 
College. Students enrolled at this institution have the opportunity to receive dual degrees and may complete the 
licensure program in Elementary Education, Secondary English, or Physical Education through High Point 
University. As a result, students have been recruited into teaching who might not otherwise have been eligible 
for a NC teaching license. Data collected on these students continues to show a high success rate in 
performance during student teaching, passing the Praxis II (Elementary Education), and subsequent 
employment in N.C. public schools. Finally, during 2008-2009 the student organization, Teachers of Tomorrow 
(TOT), continued to work on targeting prospective students to enter the teacher education program. The TOT 
held mini recruitment fairs and sponsored two visitation days for Teacher Cadets at High Point Central High 
School and North Davidson High School. For the first time in 2008-2009, student volunteers from the TOT 
have also assisted School of Education faculty in campus Open Houses and Early Registration days for 
incoming freshmen by speaking to prospective students about the teacher education programs at High Point 
University.  

K. Brief description of unit/institutional special efforts to encourage minority students to pursue teacher 
licensure. 

One initiative which continues to successfully increase candidate minority enrollment has been the School of 
Education's Teacher Assistant (TA) Program offered through the Evening Degree Program. Currently, minority 
enrollment in the Evening Degree Program is significantly higher than the day, indicating that the TA Program 
has been successful in targeting current minority teacher assistants in surrounding school systems to affiliate 
with High Point University to complete their teaching license requirements in elementary or special education. 
Additionally, public school administrators with minority status have served on the 2008-2009 Teacher 
Education Council, Elementary Education and School Leadership Advisory Councils. These individuals have 
provided continued input on policies and procedures to enhance the recruitment and retention of minority 
candidates at both the initial and advanced level. Former graduates who are of minority status have assisted in 
the recruitment of current minority candidates as keynote speakers at special events and class panel discussions. 
For example, the 2008 Lexington City Schools Teacher of the Year and one of the nominees for Rookie 
Teacher of the Year in Winston Salem/Forsyth County Schools have both addressed graduating seniors and 
participated in panel discussions on diversity issues in education.  

L. Other (if applicable): Brief description of new initiatives (if any) not detailed previously in the narrative 
section. 

In 2008-2009, the School of Education began the process of revisioning its teacher education programs along 
with the institution's reimagining of the university general education curriculum. Participating in both processes 
simultanously has been a challenge in that the university faculty approved the change from three credit for four 
credit courses in January of 2009 (effective Fall 2010). All departmental majors have been revised, including all 
of those with teacher education majors in the College of Arts and Sciences. As part of this significant academic 
transformation the Department of Physical Education and the licensure program in Physical Education was 
moved to the School of Education in 2008-2009 along with the faculty teaching in these areas. during 2008-
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2009 the School of Education moved to an electronic data collection and management system called Foliotek. 
In the summer of 2008 faculty and administrative assistants were trained to use the foliotek system and in the 
fall of 2008 all sophomores were required to purchase Foliotek. In the spring of 2009 data from the current 
sophomore class was entered into Foliotek. The data software system will become an integral part of the School 
of Education's system for collecting candidate electronic evidences at both the undergraduate and advanced 
levels. The alignment of the revisioned teacher education programs to the N.C. Professional Teaching Standards 
as well as the "reimagined" institutional mission has been the focus of our efforts in 2008-2009.  

II. CHARACTERISTICS OF STUDENTS 

A. Headcount of students formally admitted to and enrolled in programs leading to licensure. 

Full Time 
  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 1 Asian/Pacific Islander 1 
 Black, Not Hispanic Origin 1 Black, Not Hispanic Origin 6 
 Hispanic 1 Hispanic 0 
 White, Not Hispanic Origin 20 White, Not Hispanic Origin 156 
 Other 0 Other 8 
 Total 23 Total 171 
Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 1 Black, Not Hispanic Origin 3 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 2 White, Not Hispanic Origin 6 
 Other 0 Other 0 
 Total 3 Total 9 

Part Time 
  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 
 Other 0 Other 0 
 Total 0 Total 0 
Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 
 Other 0 Other 0 
 Total 0 Total 0 
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B. Lateral Entry/Provisionally Licensed Teachers 
Refers to individuals employed by public schools on lateral entry or provisional licenses. 

Program Area 
Number of Issued 
Program of Study 

Leading to Licensure 

Number Enrolled in One or 
More Courses Leading to 

Licensure 
Prekindergarten (B-K) 0 0 
Elementary (K-6) 1 1 
Middle Grades (6-9) 10 6 
Secondary (9-12) 10 3 
Special Subject Areas (k-12) 4 4 
Exceptional Children (K-12) 2 1 
Vocational Education (7-12) 0 0 
Special Service Personnel (K-12) 0 0 
Other 2 1 
Total 29 16 
 Comment or Explanation  
 

C. Quality of students admitted to programs during report year. 

 Baccalaureate 
MEAN SAT Total 1179 
MEAN SAT-Math 564 
MEAN SAT-Verbal 559 
MEAN ACT Composite 26 
MEAN ACT-Math NA 
MEAN ACT-English * 
MEAN PPST-R 178 
MEAN PPST-W 176 
MEAN PPST-M 177 
MEAN CBT-R NA 
MEAN CBT-W NA 
MEAN CBT-M NA 
MEAN GPA 3.38 
 Comment or Explanation  
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D. Program Completers (reported by IHE). 

Program Area Baccalaureate 
Degree 

Undergraduate 
Licensure Only 

PC 
Completed program but has not applied for or is not 

eligible to apply for a license 
LC 

Completed program and applied for license 

PC LC PC LC 

Prekindergarten (B-K) 0 0 0 0 
Elementary (K-6) 6 28 0 3 
Middle Grades (6-9) 0 1 0 0 
Secondary (9-12) 0 9 0 0 
Special Subject Areas (K-12) 0 5 1 2 
Exceptional Children (K-12) 1 6 0 0 
Vocational Education (7-12) 0 0 0 0 
Special Service Personnel 0 0 0 0 
Total 7 49 1 5 
 Comment or Explanation  
 

E. Scores of student teachers on professional and content area examinations. 

 2007 - 2008 Student Teacher Licensure Pass Rate 
Specialty Area/Professional Knowledge Number Taking Test Percent Passing 

Art . N/A 
Biology (9-12) . N/A 
Elementary Education 45 93 
English . N/A 
MG-Lang Arts . N/A 
MG-Social Studies . N/A 
Physical Ed . N/A 
Social Studies (9-12) . N/A 
Spanish . N/A 
Spec Ed: General Curriculum 3 * 
Institution Summary 48 94 
* To protect confidentiality of student records, pass rates based on fewer than five test takers were not 
printed. 



 13

F. Time from admission into professional education program until program completion. 

Full Time 

 3 or fewer 
semesters 

4 
semesters 

5 
semesters 

6 
semesters 

7 
semesters 

8 
semesters 

Baccalaureate 
degree 5 47 3 1 0 0 

U Licensure Only 2 4 0 0 0 0 
Part Time 

 3 or fewer 
semesters 

4 
semesters 

5 
semesters 

6 
semesters 

7 
semesters 

8 
semesters 

Baccalaureate 
degree 0 0 0 0 0 0 

U Licensure Only 0 0 0 0 0 0 
 Comment or Explanation  
 

G. Undergraduate program completers in NC Schools within one year of program completion. 

2007-2008 Student Teachers Percent Licensed Percent Employed 
Institution 64 88 56 
State 4186 93 62 

H. Top10 LEAs employing teachers affiliated with this college/university. Population from which this data is 
drawn represents teachers employed in NC in 2008 - 2009 

LEA Number of Teachers
Guilford County Schools 234 
Davidson County Schools 209 
Forsyth County Schools 140 
Randolph County Schools 137 
Thomasville City Schools 29 
Wake County Schools 25 
Asheboro City Schools 20 
Lexington City Schools 19 
Surry County Schools 17 
Davie County Schools 16 
Charlotte-Mecklenburg Schools 16 
Rockingham County Schools 16 
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I. Satisfaction of program completers/employers with the program in general and with specific aspects of 
the program, as rated on a 1 (lowest) to 4 (highest) scale. 

Due to low response rates, survey results have not been reported at the institutional level for any institutions this 
year. 

III. Teacher Education Faculty 

Appointed full-time in 
professional education 

Appointed part-time in 
professional education, full-time 

in institution 

Appointed part-time in professional 
education, not otherwise employed by 

institution 
11 2 13 

 


