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IHE Bachelor Performance Report 
St. Augustine's College  

2008 - 2009 
 

Overview of the Institution 

Saint Augustine’s College (SAC) is an Episcopal Church-related, four-year liberal arts institution that offers fully 
accredited undergraduate degrees to qualified persons without regard to race, creed, sex, age, religion, national 
origin or handicap status. Founded in 1867 as Saint Augustine’s Collegiate Institute by the Episcopal Church, part of 
its original mission was to prepare teachers to teach verbal and computational skills to newly freed slaves. The 
college now prepares students for graduate and professional experiences through the Divisions of Business, Liberal 
Arts and Education, Natural Sciences and Mathematics, and Social Sciences. Saint Augustine’s College awards 
Bachelor of Arts and Bachelor of Science degrees in 25 academic disciplines within the four academic divisions. 
The Division of Military Science oversees the college's notable Army Reserve Officer's Training Corps (ROTC) 
program. The college houses its own commercial radio and television stations, WAUG-AM750 and WAUG-TV68 
(Cable Channel 20). The college has accreditation with the Southern Association of Colleges and Schools. The 
college’s Department of Education is accredited by the North Carolina Department of Public Instruction and the 
National Council for the Accreditation of Teacher Education.  

Special Characteristics 

The Saint Augustine's College teacher education program is committed to the preparation of "Teachers as Mentors.” 
Embracing this philosophy, faculty members teach, support and challenge, serve as role models, and guide 
prospective teachers through the educational process. Key processes and outcomes that help distinguish the Saint 
Augustine's College teacher are the development of excellent subject content and pedagogical knowledge; effective 
pedagogical skills; knowledge and advocacy of diverse learners; effective communication and technology skills; and 
who are professional, caring, and ethical educators. The small program provides a strong, nurturing experience for 
traditional and non-traditional students who demonstrate the ability to significantly impact student learning upon 
completion of the program. Evidence is reflected by the number of program completers who have earned teacher of 
the year awards in their school. The Department of Education attracts a diverse student population of non-traditional 
students for licensure only and lateral entry persons seeking quality preparation and a flexible program. Through its 
Alternative Teacher Education Program, the department offers evening and weekend courses using a 10-week 
accelerated program. Students in the Alternative Teacher Education Program benefit from the same level of high 
quality teaching, mentoring, and experience of dedicated faculty provided for students in the traditional program.  

Program Areas and Levels Offered 

Saint Augustine’s College is authorized to offer licensure programs in Elementary Education (K-5). The program 
encompasses traditional students as well as those seeking licensure only, add-on licensure, lateral entry, and 
professional development.  
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I. SCHOOL/COLLEGE/DEPARTMENT OF EDUCATION (SCDE) INITIATIVES 

A. Direct and Ongoing Involvement with/and Service to the Public Schools 

LEAs/Schools with 
whom the 

Institution Has 
Formal 

Collaborative Plans  

Priorities Identified in 
Collaboration with 

LEAs/Schools  

Activities and/or Programs 
Implemented to Address the 

Priorities  

Summary of the Outcome of the 
Activities and/or Programs  

Wake County Public 
Schools  

Goal: To provide 
information for 
potential lateral entry 
individuals that 
encourages enrollment 
in education programs 
leading to teacher 
certification.  

Program: BRIDGES-Lateral 
Entry Program  

One faculty member participated in 
on-going lateral entry information 
sessions for potential lateral entry 
students in Wake County. 
Participants received information 
about Lateral Entry program 
requirements and procedures.  

Wake County Public 
Schools  

Goal: To assist LEA in 
recruiting 
paraprofessionals into 
the teaching profession. 

Program: TEACH-UP- 
Program for paraprofessionals 
to assist with their transition 
into the teaching profession.  

One faculty member serves as a 
member of the advisory committee 
for this program. The program is a 
collaboration between Wake 
County Public Schools and 
Triangle Area colleges. Faculty 
member made presentations to the 
paraprofessionals at 2 information 
fairs; participated in information 
sessions; made presentations for 
the selected cohort of 25 students 
(Cohort II); screened potential 
students for SAC; two students 
were recruited to attend Saint 
Augustine's College.  

Wake County Public 
Schools  

Goal: To develop 
strategies for recruiting, 
retaining and training 
minorities to become 
teachers in WCPSS.  

Program: Wake County Public 
Schools Diversity Initiative  

Faculty member assisted the 
WCPSS Office of Recruitment and 
Retention with the Diversity 
Program development by providing 
strategies to recruit, retain and train 
minorities entering the field of 
teaching.  

Lead Mine 
Elementary  

Goal: Provide 
professional 
development to school 
faculty in county-wide 
high priority area: of 
reading and writing 
non-fiction text  

Planning sessions with Lead 
Mine principal and faculty 
held to establish a professional 
development series to assist 
teachers with working with 
their students in reading and 
writing non-fiction text.  

Quarterly professional 
development sessions are planned 
for 2009-2010 to be co-facilitated 
by faculty from Lead Mine and 
Saint Augustine’s College. August 
18 October 21 February 3 April 21 
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Lead Mine 
Elementary; 
Torchlight Academy; 
Vera Wilburn 
Elementary; 
Northside Elementary 
School  

Goal: Increase the 
expertise of pre-service 
teachers in the area of 
literacy through service 
learning activities in 
low-performing partner 
schools.  

Collaboratively review 
AYP/SIP.for each school; Co-
drafting syllabus with partner 
schools and SAC faculty; 
Develop on-site reading labs in 
each school. to be associated 
with EDUCA 323 – 
Elementary Reading 
Instruction.  

Agreement on specific 
implementation sites; Discussions 
in progress with the partner schools 
and the Teacher Education 
Committee..  

Torchlight Academy  Goal: To expand pre-
service teachers’ 
sensitivity and 
understanding of 
diverse cultures.  

Student developed 
International Cultural Festival 
as a final project emanating 
from the EDUCA 310 
Diversity and Family Focus 
course.  

Over 300 family members, school, 
institutional and community 
members participated in an 
informative program that 
incorporated all of the various 
cultures present at the school.  

Torchlight Academy  Goal: Provide 
professional 
development to school 
faculty in high priority 
areas; Incorporate more 
performance –based 
course assignments  

Education faculty member 
provided two workshops 
entitled Phonics and Phonemic 
Awareness: Word Play (K-2) 
and Integrating literacy and 
Social Studies (3-5)  

School based workshops were 
well-attended with teachers 
inviting the literacy professor back 
to observe them implement 
workshop ideas.  

Torchlight Academy  Goal: Increase 
students’ knowledge of 
Black history  

Program: Teaching Black 
History Through Drama. 
Education Department faculty 
member lead Torchlight 
Academy teachers in 
developing activities that 
enabled K-5 students involved 
in the school’s after school 
program for its academically 
gifted students to increase their 
knowledge of Black history.  

19 students participated in the 
production of an historical 
docudrama. Two Torchlight 
Academy teachers participated in 
the preparation of students in all 
phases of the production. SAC 
teacher education students assisted 
as well. The Torchlight students 
used technology to conduct mini-
research projects leading to their 
understanding of the subject of the 
docudrama. Students learned 
various parts and participated in 
making props. They subsequently 
provided two performances for 
their school peers, parents and 
guests. Many students expressed 
that they learned a number of 
historical facts; some were inspired 
to do their own mini-research and 
continued to read and explore 
books about Egypt.  

B. Brief Summary of faculty service to the public schools. 

During the past academic year (2008-2009) the Education Department faculty engaged in partnerships with six 
public schools: Conn Elementary School, Hodge Road Elementary School, Hunter Elementary School, Powell 
Elementary School, Torchlight Academy Charter School, and Wilburn Elementary School and responded to 
their requests identified through their annual School Improvement Plans. Faculty members also serve public 
schools with which we do not have formal partnership agreements as well as other types of agencies that 
provide educational opportunities for public school students. One faculty member conducted two band clinics at 
Zebulon Middle School and one at Southeast Raleigh High School assisting students with phrasing, articulation, 
rhythm, balance and other instrumental music techniques; at Southeast he consulted with the band teacher and 
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reviewed musical scores intended for competition performance; at East Wake High School he was responsible 
for pre-contest adjudication. Another faculty member conducted a piano and saxophone master class at Hillside 
High School in Durham, NC. An English Department faculty member and artist-in-residence conducted writing 
workshops, helped students put together a performance of poetry in conjunction with dance and African 
drumming performances at Mary Phillips High School, conducted a writing workshop and poetry presentation 
for students in the creative writing classes and assisted students in putting together their first ever poetry slam at 
Jordan High School; and conducted writing workshops with all of the 8th grade English classes at Reedy Creek 
Middle School. One Science Department faculty member conducted four outreach visits with 10 – 20 middle 
school students at Centennial Campus Middle School through the STARS SPARCS program, an NSF-
sponsored program in which college students mentor middle school students in computer topics, including 
ALICE programming, web-page design, security, and Robotics. The professor was joined in this project by 2 – 
4 Saint Augustine’s College students along with students from NC State University. This professor also 
engaged in two visits to River Oaks Middle School as a part of the STARS program conducting another 
Robotics program in which a Saint Augustine’s College student conducted the activities. Other faculty 
volunteered with guided reading, other classroom assistance, field trips, proctoring examinations, cultural 
activities, and donating books and materials to several schools. The vice president for academic affairs of the 
college serves on the advisory board of Children with a Vision, a non-profit educational organization serving K 
– 12 students with educational enhancement and enrichment activities. This organization is housed on the Saint 
Augustine’s College campus and benefits from space and technology resources, as well as tutors provided by 
the institution.  

C. Brief description of unit/institutional programs designed to support beginning teachers. 

The teacher education program supports beginning teachers who completed a teacher education program at 
Saint Augustine’s College and those who are seeking to become highly qualified teachers or obtain initial 
license from out of state by providing workshops designed to support preparation for PRAXIS II test taking. 
Beginning teachers are encouraged to continue use of our library and curriculum lab, the model teacher 
classroom lab, and attend various workshops and cultural activities held at the institution. Faculty members 
continue their mentoring roles by remaining in contact with graduates to determine their comfort level and 
progress as new teachers, providing guidance and support. Graduates are invited back to the college for sessions 
with undergraduate students to speak or inspire students to join NCAE.  

D. Brief description of unit/institutional efforts to serve lateral entry teachers. 

Saint Augustine’s College has a long history of serving non-traditional student populations and seeks every 
means to afford such students educational opportunity. The Department of Education serves non-traditional 
students through its Alternative Teacher Education Program. This program consists of four 10-week sessions of 
professional education course offerings. Courses are offered on the weekends and evenings to accommodate the 
schedules of program participants. Requirements for program completion feature flexibility based on prior and 
present experiences of program participants. Alternative Teacher Education Program participants may also take 
advantage of the Praxis II course or workshops. The program is facilitated by the Elementary Education 
Department Chairperson/ATEP Coordinator; it has several adjunct faculty as well as regular professional 
education faculty who teach the courses. Faculty have presented at the state and national level regarding the 
program. Additionally, faculty members have served on state and local task teams to share and improve the 
quality of lateral entry preparation at the local, state and national levels.  

E. Brief description of unit/institutional programs designed to support career teachers. 

Career teachers are provided support through the use of the campus library, the Education Department’s 
Curriculum Lab materials housed, through staff development workshops conducted by the faculty, and 
continuing education coursework. They are invited to the college through the Teacher Education Committee to 
participate in special seminars or workshops with the professional education faculty and teacher education 
majors. Career teachers may also earn renewal credit though the Alternative Teacher Education Program. This 
year, the department has focused on developing a series of professional development activities to increase 
teachers’ knowledge and skills with respect to engaging second language learners in the classroom.  
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F. Brief description of unit/institutional efforts to assist low-performing, at-risk, and/or priority schools. 

Candidates and other education majors tutored students at Torchlight Academy Charter School where they also 
organized and presented an international fair with participation from the college faculty, Torchlight faculty and 
staff, parents and students. The charter school students and their parents attended cultural and social events at 
the college.  

G. Brief description of unit/institutional efforts to promote SBE priorities. 

The Teacher Education Committee (TEC) represents the primary entity for addressing SBE priorities with 
public schools. The TEC is an advisory committee comprised of LEA administrators (partners and non-
partners), Saint Augustine's College teacher education program faculty and candidates, college-wide 
administrators, the LEA representative, and community members. Throughout the academic year, TEC 
members discussed the new 21st Century teaching standards as well as the vision for the 21st century graduate. 
Partnering schools continue to express how Saint Augustine's College faculty and students can assist the schools 
in achieving their identified priorities. Partners have also identified such priorities at their individual schools as 
developing social skills, communication skills, math skills, developing literacy, and having undergraduates 
serve as role models. Saint Augustine's College faculty members are available to provide support for study for 
End of Grade testing and participation in literacy programs at the partner schools. The department also engages 
in dialogue about the SBE priorities with colleagues from other institutions and the LEA representative through 
its involvement with the Triangle Alliance consortium of LEA’s and IHE’s, through professional organizations 
such as the NC Association of Colleges and Teacher Educators (NC-ACTE) and the NC Independent Colleges 
and Universities (NCICU).  

H. Special Emphasis for the Year of Record (which of the above [if any] did you put special emphasis on 
from the preceding year). 

During the 2008-2009 academic year, the unit continued to re-vision its Elementary Education program. To that 
end, department administrators and faculty participated in a number of workshops, presentations and 
discussions outlining the scope of the re-visioning task. Partner schools played a significant role in the re-
visioning process through engagement with the SAC faculty in workshops, focus groups, and brainstorming 
sessions conducted independently and as part of the Teacher Education Committee. Our public school partners 
identified issues relevant to their experiences with our candidates with regard to 21st century knowledge and 
skills needed by their students. They offered course content and expressed the desire for greater teacher 
education program involvement in their schools through site-based courses, etc. The unit continues to engage in 
seeking and providing opportunities to participate in ongoing, high quality, professional development aligned 
with State Board of Education priorities that are based on collaborations with parents, students, businesses, 
education institutions, and faith-based and other community and civic organizations to impact student success.  

Supplemental Information (Optional) 

I. Brief description of unit/institutional special efforts to improve NTE/Praxis scores. 

The Elementary Education program plan of study offers three Basic Test-Taking Skills classes: EDUCA 211 
(Basic Test-taking Skills -Reading), EDUCA 212 (Writing), and EDUCA 213 (Mathematics) in order to assist 
students with taking the Praxis I examination. Each course provides pre-program entry students with more 
intensive preparation for each PRAXIS I required area. EDUCA 411 (Basic Test-Taking Skills - Praxis II) is 
offered to assist our candidates in passing the Praxis II test. This is a full semester course, and is offered during 
the first semester of their senior year. Although candidates are not required to pass the test prior to program 
completion, they are encouraged to do so and must provide evidence of taking the Praxis II exam. Presently, the 
department provides financial assistance to the exam takers. Lateral entry teachers registered in the Alternative 
Teacher Education Program may take the classes during their sessions as well. They are also supported 
financially in taking this examination. Embarking on a new initiative to foster student success, this year the 
Department of Education collaborated with the Wake County Public School System Diversity Initiative in its 
effort to provide support for taking the Praxis I through informational workshops.  
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J. Brief description of unit/institutional special efforts to recruit students into professional education 
programs leading to licensure. 

Efforts to recruit students into professional education programs leading to licensure consist of advertisements in 
the local newspaper, on the college’s radio and television stations, and public service announcements on other 
local radio and television stations. The department’s web site promotes the Elementary Education program; it 
also circulates brochures at local and statewide recruitment fairs and local schools in an effort to recruit 
students. The college offers some recruitment scholarships and faculty engage in grant writing and fundraising 
for scholarships and increasing strategies for student success on the PRAXIS examinations. During the past 
academic year, the college sponsored three Open House recruitment activities where the Department of 
Education aggressively engaged in talking individually with prospective students and their parents, distributed 
promotional materials and used technology to conduct presentations about the teacher education program. 
Faculty members also write follow-up letters, send e-mails, and make phone calls to prospective students who 
attended the Open House sessions. At the end of this past fall semester, a number of students were recruited into 
the program through an effort on the part of the Freshman Advising Center that required undeclared or 
undecided students to be more pro-active about choosing their major.  

K. Brief description of unit/institutional special efforts to encourage minority students to pursue teacher 
licensure. 

Saint Augustine's College is a historically black institution with a majority African American student body. 
Education Department students reflect this demographic; consequently, the department is instrumental in 
providing teachers for a national work force that is predominantly white. Additionally, as with most teacher 
education programs, females dominate the Teacher Education Program at Saint Augustine's College. Various 
strategies used to attract a diverse group of students include: providing funds for faculty and students to take the 
Praxis I/II examinations; and sharing and displaying materials during recruitment fairs and participation in 
recruitment trips. The college provides a minority scholarship for qualified students that may be used by 
potential education majors who are not African American. In order to attract males to the profession, the college 
president has also offered a scholarship to African American males who meet the scholarship criteria upon 
admission to the teacher education program.  

L. Other (if applicable): Brief description of new initiatives (if any) not detailed previously in the narrative 
section. 

The department is investigating potential programs in other areas such as English, Math, Physical Education, 
and Social Studies education. We are also assessing the potential for an off-site Elementary Education program 
for non-traditional students that would parallel our evening and weekend Alternative Teacher Education 
Program. The division dean and one staff person, along with four education majors are presently participating in 
a summer study abroad experience in China through grant assistance received from the Mellon Foundation to 
support the program’s mentoring activities. A collaborative activity with the NC State Study Abroad program, 
the study abroad experience will offer students an opportunity to gain cultural and historical information on 
China as well as study Chinese language. Information gained through this experience will contribute to the 
college quality enhancement plan and the departmental focus on global and intercultural awareness. These 
experiences will translate into lesson plans for potential use in the field and clinical experiences.  
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II. CHARACTERISTICS OF STUDENTS 

A. Headcount of students formally admitted to and enrolled in programs leading to licensure. 

Full Time 
  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 2 Black, Not Hispanic Origin 3 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 
 Other 0 Other 0 
 Total 2 Total 3 
Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 
 Other 0 Other 0 
 Total 0 Total 0 

Part Time 
  Male Female 

Undergraduate American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 0 
 Hispanic 0 Hispanic 0 
 Total 0 Total 0 
 White, Not Hispanic Origin 0 White, Not Hispanic Origin 0 
 Other 0 Other 0 
 Total 0 Total 0 
Licensure-Only American Indian/Alaskan Native 0 American Indian/Alaskan Native 0 
 Asian/Pacific Islander 0 Asian/Pacific Islander 0 
 Black, Not Hispanic Origin 0 Black, Not Hispanic Origin 9 
 Hispanic 0 Hispanic 0 
 White, Not Hispanic Origin 1 White, Not Hispanic Origin 1 
 Other 0 Other 0 
 Total 1 Total 10 



 8

B. Lateral Entry/Provisionally Licensed Teachers 
Refers to individuals employed by public schools on lateral entry or provisional licenses. 

Program Area 
Number of Issued Program 

of Study Leading to 
Licensure 

Number Enrolled in 
One or More Courses 
Leading to Licensure 

Prekindergarten (B-K) 0 0 
Elementary (K-6) 3 1 
Middle Grades (6-9) 0 0 
Secondary (9-12) 0 0 
Special Subject Areas (k-12) 0 0 
Exceptional Children (K-12) 0 0 
Vocational Education (7-12) 0 0 
Special Service Personnel (K-12) 0 0 
Other 0 0 
Total 3 1 
 Comment or Explanation  
 

C. Quality of students admitted to programs during report year. 

 Baccalaureate 
MEAN SAT Total NA 
MEAN SAT-Math NA 
MEAN SAT-Verbal NA 
MEAN ACT Composite NA 
MEAN ACT-Math NA 
MEAN ACT-English NA 
MEAN PPST-R * 
MEAN PPST-W * 
MEAN PPST-M * 
MEAN CBT-R NA 
MEAN CBT-W NA 
MEAN CBT-M NA 
MEAN GPA 3.27 
 Comment or Explanation  
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D. Program Completers (reported by IHE). 

Program Area Baccalaureate 
Degree 

Undergraduate 
Licensure Only 

PC 
Completed program but has not applied for or is not 

eligible to apply for a license 
LC 

Completed program and applied for license 

PC LC PC LC 

Prekindergarten (B-K) 0 0 0 0 
Elementary (K-6) 0 2 0 0 
Middle Grades (6-9) 0 0 0 0 
Secondary (9-12) 0 0 0 0 
Special Subject Areas (K-12) 0 0 0 0 
Exceptional Children (K-12) 0 0 0 0 
Vocational Education (7-12) 0 0 0 0 
Special Service Personnel 0 0 0 0 
Total 0 2 0 0 
 Comment or Explanation  
 

E. Scores of student teachers on professional and content area examinations. 

 2007 - 2008 Student Teacher Licensure Pass Rate 
Specialty Area/Professional Knowledge Number Taking Test Percent Passing 

Elementary Education 2 * 
Institution Summary 2 * 
* To protect confidentiality of student records, pass rates based on fewer than five test takers were not 
printed. 
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F. Time from admission into professional education program until program completion. 

Full Time 

 3 or fewer 
semesters 

4 
semesters 

5 
semesters 

6 
semesters 

7 
semesters 

8 
semesters 

Baccalaureate 
degree 0 2 0 0 0 0 

U Licensure Only 0 0 0 0 0 0 
Part Time 

 3 or fewer 
semesters 

4 
semesters 

5 
semesters 

6 
semesters 

7 
semesters 

8 
semesters 

Baccalaureate 
degree 0 0 0 0 0 0 

U Licensure Only 0 0 0 0 0 0 
 Comment or Explanation  
 

G. Undergraduate program completers in NC Schools within one year of program completion. 

2007-2008 Student Teachers Percent Licensed Percent Employed 
Institution 3 100 100 
State 4186 93 62 

H. Top10 LEAs employing teachers affiliated with this college/university. Population from which this data is 
drawn represents teachers employed in NC in 2008 - 2009 

LEA Number of Teachers
Wake County Schools 121 
Nash-Rocky Mount Schools 27 
Durham Public Schools 19 
Cumberland County Schools 15 
Charlotte-Mecklenburg Schools 14 
Halifax County Schools 13 
Pitt County Schools 12 
Vance County Schools 10 
Johnston County Schools 9 
Guilford County Schools 8 
Robeson County Schools 8 

I. Satisfaction of program completers/employers with the program in general and with specific aspects of 
the program, as rated on a 1 (lowest) to 4 (highest) scale. 

Due to low response rates, survey results have not been reported at the institutional level for any institutions this 
year. 



 11

III. Teacher Education Faculty 

Appointed full-time in 
professional education 

Appointed part-time in 
professional education, full-time 

in institution 

Appointed part-time in professional 
education, not otherwise employed by 

institution 
2 6 7 

 


