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Overview of Master's of School Administration Program

The Campbell University Master of School Administration and add-on administrative licensure
programs have been re-visioned based upon the North Carolina Standards for School Executives:
Principals. Admissions criteria are: a minimum of three years of successful teaching or related
experience; a GPA of 3.0 or higher in the last 60 semester hours of undergraduate or graduate
credit; an official satisfactory score on the GRE for degree-seekers; three letters of
recommendation, one of which must be from the school principal or superintendent; a writing
sample; and an on-site interview with the M.S.A. program coordinator. Candidates for the
Master's degree must successfully complete 34 hours of course work, including 10 semester
hours of internship modules. Courses are offered in all four academic sessions (fall, spring and
two summer sessions) in the late afternoon and evening on the main Campbell University
campus. Six of the ten internship modules are directly tied to required electronic evidences. The
remaining four address additional skills and expectations relevant to work as a school leader,
including one electronic evidence related to ETHICS which is assessed only by Campbell
University. Internship seminars are held once per month on Saturday mornings on the Buies
Creek campus. Each candidate presents during at least one seminar. Practicing and aspiring
school administrators are invited to attend these seminars and add to the depth of discussions. All
candidates for licensure must successfully complete a four-hour written comprehensive
examination based upon real-world scenarios. The School Leaders Licensure Assessment is no
longer a licensure requirement for candidates admitted after August, 2010. An electronic
evidences portfolio documents the candidate’s PROFICIENT completion of the internship
activities and twenty-one competencies. Objectives of the M.S.A. Program are to develop
PROFICIENCY in: problem solving, leadership, collaborative and data-driven decision-making,
management and supervision, school law and finance, the education of special needs students,
student growth and development, curriculum and instructional improvement and school culture
and safety. see Table B

Special Features of the Master's of School Administration Program

The newly revised Campbell University M.S.A. and add-on licensure programs stress field
experiences in every course, offer internship modules which address specific behaviors, and
engage candidates in standards-based, real-world application of skills and competencies. The
programs are also noted for the personal attention given to candidates. Candidates and professors



maintain close contact by visits, phone or email and seminars and workshops. The program
coordinator communicates at least weekly with the entire group of candidates, shares phone and
email professional information and provides a supportive and positive dialogue with candidates.
The Campbell M.S.A. program is also unique in its efforts to maintain relationships with
program completers and other public school administrators. These working professionals are
given opportunities to network, attend seminars and workshops and engage in collaborative
dialogue regarding educational practice and program quality. All program completers are invited
to join the M.S.A. Advisory Council. Venues are provided at these meetings for participants to
interact, share concerns and gain assistance from their colleagues and former professors.
Advisory committee meetings also provide opportunities for graduates to share valuable input
regarding the quality of the degree program and to help envision future directions for the
programs. These meetings were crucial to the re-visioning of the Campbell MSA program.
Assessments indicate that candidates report high satisfaction rates with their experience at
Campbell University. Many candidates are employed as Assistant Principals prior to finishing
their degrees and a majority of our graduates are working in administrative positions upon their
graduation from Campbell.
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Johnston
County
Schools

Statewide
IHES

Statewide IHE

Johnston
County
Schools

Assist
administrators
in building
knowledge and
integration of
Common Core
State Standards
K-8

Need to
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possible to the
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Support for Beginning Administrators

The M.S.A. faculty members maintain a strong relationship with beginning administrators, both
those who have completed Campbell University’s program and those with whom faculty
members have contact as they visit schools. Eight seminars are held monthly on second
Saturdays from September - April to which novice administrators are invited. A summer
workshop for beginning principals and assistant principals was conducted in July 20, 2010. An
average of two emails per month are sent to Campbell University program completers with
summaries of professional opportunities, current trends and issues in school law, and
professional literature. Emails are also sent to Campbell University program completers who are
novice administrators to offer support, help when needed and encouragement. Many of these
result in email or phone calls for problem-solving and decision-making. The program
coordinator, upon the request of novice administrators, has contributed to school activities such
as reading to assemblies and classes, taught demonstration classes and participated in awards
ceremonies . The offer to extend those opportunities is universal and constant.

Support for Career Administrators

Campbell University faculty members are involved in a variety of activities to support career
administrators. A cohort of veteran middle school principals meet quarterly on the campus of
Campbell University with faculty for staff development about middle school concept and the
middle school student characteristics. A local chapter of Principals/Assistant Principals meets on
the campus with faculty to review current trends and issues facing their schools. The MSA
Advisory Council provides opportunities for veteran and novice administrators to share their
successes and concerns. These have resulted in positive benefits for both novice and career
administrators. The coordinator of the M.S.A. program is an elected member of the Johnston
County Board of Education. As such, she is extensively involved in numerous activities and
support of various public schools. These include, among others, participating with veteran
principals and other administrators and community members in "Kitchen Table™ discussions for
budget development; serving on a district-wide committee which studied implementation of an
academic enhancement calendar at additional schools with career administrators; wrote and
revised numerous board policies; and chaired the superintendent's evaluation committee. She
also votes on the contracts for all administrators in the system. Other Campbell faculty members
regularly provide assistance to local schools in the preparation of, and feedback about, their
issues affecting their schools. Career administrators regularly contact Campbell faculty members
through e-mail, telephone calls, and at professional meetings seeking advice or counsel in
problem-solving. Conversely, career school leaders were extensively involved in the re-visioning
of the M.S.A. program. They provided feedback about courses, seminar structure and internship
approaches. Their input made a stronger and more focused program draft.



Il. CHARACTERISTICS OF STUDENTS

A. Headcount of students formally admitted to and enrolled in programs
leading to licensure.

Graduate

Licensure-Only

Graduate

Licensure-Only

Full Time

Male
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic

White, Not Hispanic Origin
Other
Total
Part Time

Male
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total

4

Female
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total

Female
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total
American Indian/Alaskan Native
Asian/Pacific Islander
Black, Not Hispanic Origin
Hispanic
White, Not Hispanic Origin
Other
Total

12

17

11

13



B. Quality of students admitted to programs during report year.

Masters

MEAN GPA 3.78
MEAN MAT New Rubric N/A
MEAN MAT Traditional N/A
MEAN GRE New Rubric 3.90
MEAN GRE Traditional 903
MEAN NUMBER OF

YEARS TEACHING N/A
EXPERIENCE

NUMBER EMPLOYED IN N/A
NC SCHOOLS

* To protect confidentiality of student records, mean scores based on
fewer than five test takers were not printed.

C. Program Completers (reported by IHE).

Masters Graduate Licensure
Program Area

Degree Only

PC

Completed program but has not applied for or is not eligible to apply
for alicense PC LC PC LC
LC
Completed program and applied for license
School Administration 3 5 1 4

Comment or Explanation:



D. Time from admission into School Administration program until program
completion.

Full Time

3 or fewer 4 5 6 7 8
semesters |semesters |semesters |semesters |semesters |semesters

Masters-First

Awarded 1 2
G Licensure
Only 1 1
Part Time
3 or fewer 4 5 6 7 8
semesters |semesters |semesters |semesters |semesters ' semesters
Masters-First 1 5
Awarded
G Licensure
Only 1 1

Comment or Explanation:

E. Scores of school administrators on the SLLA.

2009 - 2010 School Administrator Licensure

Pass Rate
Specialty Area/Professional Number Taking Test Percent Passing
Knowledge
School Leadership Exam 22 100

* To protect confidentiality of student records, pass rates based on fewer than four test takers were not
printed.

F. Satisfaction of program completers/employers with the program in general
and with specific aspects of the program, as rated on a 1 (lowest) to 4
(highest) scale.

Due to several factors affecting survey responses, survey results will not be reported at
the institutional level this year.




