Evaluating Artifacts/ Behaviors

Based on standard 3 rubric

Outcomes: 
· To fully understand Standard 3 and all of its performance elements

· To  be able to correlate a behavior/artifact with a rating on the scale

· To obtain clear ways that all personnel can support a teacher’s development in standard 3.

Rationale:


As participants are correlating the artifacts/ behaviors to the performance elements under standard 3, they will work in table groups and have an opportunity to refer to the rubric and discuss their choices which will help them to gain a deeper understanding of the components of this standard.  They will also have an opportunity to brainstorm ways that they can support growth in this standard.

Steps:

1. Share what we will be doing to gain an understanding of standard 3.

2.  Review what standard 3 entails with them in general and give them a minute or so to review it for themselves.

3.  Go over directions in packet and make note that they are also on the Power Point.

4.  Have participants work in table groups.

5.  Pass out baggies to each group.

6.  Tell participants that they will have about 10 minutes to put each of the 17 artifacts/behaviors under a performance element with their groups.  If more time is needed,  assess that and give additional time.

7. Ask groups to share out what they had under A, B, etc. 

Segue:

Hopefully this gave you a chance to look closer at the performance elements for standard 3 and some of the artifacts/ behaviors you might see in classrooms that would demonstrate standard 3. Now we are going to look closer at the artifacts/ behaviors themselves to determine the rating on the performance rating scale that they are demonstrating.

Activity 2

Steps:

1. Explain to participants that now they will have about 10 or 15 more minutes to look at each of these artifacts with the performance rating scale in mind.  Looking at each one, determine the level on the rating scale that it represents (Developing, proficient, accomplished, or distinguished).  It is easiest to keep them sorted into the elements and do one element at a time so that you can refer to the rubric.

2.   Ask participants to leave their sorted behaviors/ artifacts on their tables and allow a “gallery walk” where everyone can look at how the others sorted them.

3. Have everyone return to their seats and have participants share out about what this experience was like for them. Make the point that although they may not have agreed on all of their choices, the conversation is what is key.  If we are having these conversations then we are clarifying for all of our staff what each of these standards mean.  Also, these behaviors/ artifacts are nothing without the conversation with the teacher.

Culmination:

 Ask each person to brainstorm ways in their current roles that they might support growth in this standard..  Allow them to take two minutes to do this silently as a personal reflection.

Standard #3 
Directions for activities
1. In your groups, correlate the following artifacts/observed behaviors into the appropriate performance element under standard 3. (15 minutes)
2. Now, also in your table groups, evaluate those artifacts/ observed behaviors on the Rubric (developing, proficient, accomplished, distinguished) (10-15 minutes)
(Levels on the Performance Rating Scale)
Developing 
Proficient

Accomplished 

Distinguished

(Performance Elements for Standard 3)

A. Teachers align their instruction with the North Carolina Standard of Study
B. Teachers know the content appropriate to their teaching specialty
C. Teachers recognize the             interconnectedness of content areas/disciplines

D. Teachers make instruction relevant to students 
(Artifacts/Behaviors)

Objective numbers on lesson plans

Activities are aligned with objective numbers
Inclusion of higher order thinking skills in some activities

Differentiating instruction is not just thought about, but is discussed and ideas are shared

Experiences and /or professional development related to teaching specialty

Participation in professional organizations

Ongoing involvement in educational trends

Seeking an advanced degree or special add -on area 

Integration of instruction is easy

Team meetings are held to discuss prerequisite requirements with grade level and/ or cross functioning teams

Team teaching or co teaching units 

Utilizing technology to teach global awareness

Collaborative relationships with community members

Collaboration between core teachers and career and technical education teachers to show the relevance between the curriculums

Field trips/ resource speakers are used and shared with other teachers
In my current role, how can I support growth in this standard?

_______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
